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1  Prayers 


Prayers  were  held  in  the  Chapel  at  the  Ecumenical  Centre.  The  scripture  reading  was  Luke 
3:4-14,  and  Psalm  85  was  sung. 


2  Opening  Actions 


2.1  Welcome 

The  executive  committee  met  in  a  general  session.  Metropolitan  Prof.  Dr  Gennadios  of 
Sassima  (Ecumenical  Patriarchate),  vice-moderator  of  the  central  committee,  welcomed 
everyone  to  the  meeting.  He  mentioned  that  usually  the  executive  committee  would  meet 
before  the  central  committee  but  that  this  executive  committee  was  meeting  immediately 
after  the  62nd  central  committee  of  the  World  Council  of  Churches  (WCC). 

2.2  Roll  Call 

Rev.  Dr  Olav  Fykse  Tveit,  WCC  general  secretary,  welcomed  the  executive  committee 
and  called  the  roll  of  members  present  (see  Appendix  I). 

Apologies  were  received  from  Dr  Agnes  Abuom  (Anglican  Church  of  Kenya),  Dr  Abba 
Haile  Mariam  Melese  Ayenew  (Ethiopian  Orthodox  Tewahedo  Church),  Archbishop 
Vicken  Aykazian  (Armenian  Apostolic  Church  [Mother  See  of  Holy  Etchmiadzin]),  Rev. 
Dr  Micheline  Kamba  Kasongo  (Eglise  du  Christ  au  Congo  -  Communaute  presbyterienne 
de  Kinshasa),  and  Rev.  Taaroanui  Maraea  (Eglise  Protestante  Maohi). 

2.3  Approval  of  the  Agenda 

Metropolitan  Prof.  Dr  Gennadios  of  Sassima  moderated  a  decision-making  session. 

One  closed  session  was  added  to  the  proposed  agenda.  The  revised  agenda  was  approved . 

2.4  Approval  of  the  minutes 

Committee  members  noted  that  they  had  not  had  enough  time  to  properly  review  the 
minutes  from  the  executive  committee  meeting  held  in  February  2014.  These  minutes, 
therefore,  will  instead  be  approved  at  the  next  executive  committee  meeting  in  November 


2014. 
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2.5  Assessment  of  the  central  committee  meeting 


Metropolitan  Prof.  Dr  Gennadios  of  Sassima  moderated  a  hearing  session. 

The  executive  committee  members  were  invited  to  offer  their  assessments  of  the  central 
committee  meeting  which  had  just  taken  place. 

Dr  Audeh  B.  Quawas  (Greek  Orthodox  Patriarchate  of  Jerusalem)  noted  that  it  was  a  good 
meeting  with  excellent  results.  There  had  been  good  fellowship  together.  He  offered 
thanks  to  staff  who  had  made  the  documents  available  online  before  the  meeting.  He  noted 
that  unfortunately,  some  people  were  still  not  well  prepared  for  the  meeting,  even  with  the 
efforts  by  staff  to  make  documentation  available  beforehand.  He  hoped  that  this  could  be 
interpreted  back  to  the  central  committee  members  through  the  general  secretary,  as  it 
could  be  improved  in  the  future. 

Bishop  Simo  Peura  (Evangelical  Lutheran  Church  of  Finland)  noted  that  the  atmosphere  at 
the  meeting  was  good.  He  shared  that  even  if  the  central  committee  could  not  at  first  agree 
by  consensus  about  the  moderator  of  the  Commission  on  World  Mission  and  Evangelism 
(CWME),  there  was  still  a  large  majority  after  voting,  and  this  was  helpful  in 
strengthening  the  fellowship. 

Metropolitan  Prof.  Dr  Gennadios  of  Sassima  shared  that  our  spirituality  needs  to  be 
strengthened  because  the  WCC  is  not  a  non-governmental  organization.  As  a  church 
organization  it  is  important  to  further  strengthen  our  fellowship  not  only  in  plenaries,  but 
also  in  prayer. 

H.G.  Archbishop  Nareg  Alemezian  (Armenian  Apostolic  Church  [Holy  See  of  Cilicia]) 
noted  that  there  were  many  newcomers.  It  will  be  important  to  find  a  way  for  central 
committee  members  to  be  more  involved  in  between  meetings.  Decisions  of  the  central 
committee  should  be  grounded  in  people’s  local  contexts,  so  that  people  do  not  make 
decisions  in  the  abstract. 

Bishop  Samuel  Robert  Azariah  (Church  of  Pakistan)  added  that  there  were  voices 
speaking  about  a  feeling  of  isolation  as  churches.  This  was  said  very  passionately  about 
some  members;  some  felt  that  some  churches  were  neglected,  while  others  over-dominate. 
This  is  the  responsibility  of  the  leadership  of  the  central  committee  (LCC)  and  the 
executive  committee  to  ensure  that  these  feelings  of  isolation  are  addressed. 

Metropolitan  Prof.  Dr  Gennadios  of  Sassima  noted  that  some  member  churches  were  not 
named  to  commissions,  and  so  may  have  felt  excluded.  At  the  next  meeting  there  will  not 
be  the  same  exercise  of  naming  people  to  commissions,  so  hopefully  people  will  not  feel 
as  isolated  at  that  time. 
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Mr  Thomas  Hyeono  Kang  (Igreja  Evangelica  de  Confissao  Luterana  no  Brasil)  stated  that 
many  people  were  feeling  unhappy  about  the  processes.  If  processes  are  unclear,  then 
people  do  not  feel  involved  in  the  choices  that  are  made.  This  is  one  thing  that  could  have 
avoided  many  discussions  on  the  floor,  and  wasted  time;  this  should  be  more  intentionally 
considered  in  the  future. 

Bishop  John  F.  White  (African  Methodist  Episcopal  Church)  said  that  it  may  be  time  to 
reconsider  things  related  to  the  assignment  of  committees.  One  way  might  be  to  make 
decisions  in  regions,  about  who  should  sit  on  what  committee.  He  affirmed  that  staff  do  a 
good  job,  but  ultimately  it  should  be  decided  within  the  regions. 

Rev.  Dr  Henriette  Hutabarat-Lebang  (Gereja  Toraja)  noted  that  the  meeting  was  a  good 
learning  experience.  She  shared  her  appreciation  for  the  many  efforts  given  to  the 
metaphor  “pilgrimage”.  She  noted  that  sharing  stories  from  different  contexts  and  cultures 
can  give  more  meaning  to  the  pilgrimage.  She  shared  that  she  also  became  close  to  the 
people  at  her  table  group  after  a  week.  If  the  table  groups  are  changed  each  time,  then 
members  will  have  an  opportunity  to  become  closer  to  many  more  people  at  the  central 
committee.  She  had  some  general  discussions  about  sensitive  issues  with  a  spirit  of  unity. 
She  shared  the  concern  about  the  balance  of  the  regions  on  commissions.  She  would  like 
to  see  an  improvement  in  the  future,  related  to  balance,  and  also  what  skills  and  expertise 
needed  for  each  committee.  People  need  to  know  what  the  tasks  are  for  each  commission, 
and  an  explanation  of  what  is  needed  should  be  provided. 

Prof.  Dr  Marina  Kolovopoulou  (Church  of  Greece)  underlined  that  the  meeting  had  a  good 
atmosphere  and  this  can  help  in  the  beginning  of  the  pilgrimage  together.  Another 
important  issue  was  the  opportunity  to  share  memories  from  the  2013  WCC  Assembly  in 
Busan,  South  Korea.  It  will  be  important  to  consider  how  to  look  ahead,  while 
remembering  our  experience  from  South  Korea,  and  how  this  experience  will  be  shared  in 
the  future  within  our  local  churches,  and  own  countries. 

Bishop  Dr  Chibuzo  Raphael  Opoko  (Methodist  Church  Nigeria)  had  been  worried  during 
the  discussions  related  to  the  CWME  moderator.  The  central  committee  spent  between  25- 
35  minutes  on  this  one  issue,  and  the  way  people  were  expressing  themselves  during  the 
breaks  made  him  uncomfortable.  Some  spoke  of  a  lack  of  sense  of  belonging  and  about 
lack  of  transparency.  He  noted  that  these  can  break  confidence  and  put  the  WCC  in  crisis. 
One  person,  at  a  regional  meeting,  shared  that  they  had  written  letters  to  the  WCC  and 
received  no  response  back.  He  noted  that  if  a  church  is  celebrating  something  and  there  is 
no  letter  of  response  from  the  WCC,  then  the  church  does  not  feel  well.  Even  as  the  WCC 
as  a  fellowship  was  emphasized,  still,  people  do  not  feel  good.  There  is  still  a  feeling  that 
things  were  already  decided  before  people  come,  and  then  decisions  are  brought  to  the 
central  committee  just  to  rubber  stamp  what  people  want  to  do.  Even  if  this  is  not  true,  this 
is  the  perception,  and  this  is  what  may  be  reported  back  to  the  regions.  There  were  people 
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who  left  the  central  committee  meeting  in  Geneva  hurt,  and  anything  that  can  be  done  to 
remedy  this  would  be  very  much  appreciated  and  helpful. 

Rev.  Baoping  Kan  (China  Christian  Council)  shared  that  this  was  a  learning  opportunity, 
because  all  the  members  are  from  different  contexts,  cultures,  and  nations  and  each  one 
has  particular  experiences.  Each  voice  is  freely  raised,  and  the  WCC  provided  a  good  floor 
for  this.  He  noted  that  we  are  a  World  Council  of  Churches,  and  not  a  Council  of  non¬ 
governmental  organizations.  Being  political  is  part  of  the  task,  but  we  also  need  to  be 
spiritual.  When  asked  to  share  about  the  WCC  meeting  at  home,  he  does  not  want  to  just 
share  about  resolutions,  but  also  what  kind  of  spirituality  can  be  brought  back. 

Bishop  Mary  Ann  Swenson  (United  Methodist  Church)  appreciated  the  address  of  the 
moderator  on  the  first  day,  and  how  the  moderator  spoke  about  being  in  a  global  village 
and  a  global  jungle.  She  appreciated  the  video  on  the  pilgrimage,  and  offered  her  thanks  to 
people  who  did  presentations,  as  these  expanded  our  understandings.  She  noted  a  high  and 
historic  moment  when  the  policy  reference  committee  presented  their  report,  and  the  re¬ 
admission  of  the  Dutch  Reformed  Church  and  its  significance  for  South  Africa. 

Bishop  Petra  Bosse-Huber  (Evangelische  Kirche  in  Deutschland)  expressed  her  thanks  to 
the  staff  and  for  the  work  that  they  did  for  the  committee.  She  asked  if  it  would  be 
possible  to  have  breaks  during  the  plenary  time  to  sing  together.  She  shared  that  people 
who  sing,  pray  twice  as  much,  and  that  singing  can  change  the  atmosphere  in  the  plenary. 
Rev.  Dr  Sharon  Watkins  (Christian  Church  [Disciples  of  Christ]  in  the  United  States) 
offered  appreciation  to  the  moderators,  and  for  the  improvement  in  the  consensus  model. 
She  shared  that  the  training  opportunities  and  continual  review  help  quite  a  bit,  as  this 
central  committee  meeting  was  much  better  at  staying  in  consensus  mode.  She  learned  a 
lot  as  a  first  time  moderator  of  the  programme  committee.  She  did,  however,  wonder 
about  the  very  short  time  frame  between  beginning  the  work  on  committee  reports  and 
having  the  reports  ready  for  translation.  One  more  session  might  be  needed  in  committee 
before  the  report  drafts  were  due. 

Dr  Ulysses  Burley  III  (Evangelical  Lutheran  Church  in  America)  shared  that  he  had  a 
good  first  experience  at  this  central  committee  meeting,  and  that  it  was  vast  improvement 
from  the  meetings  in  Busan.  He  had  left  Busan  with  a  sour  taste  in  his  mouth,  from  the  last 
proceedings,  which  were  contentious.  At  the  central  committee,  there  was  a  helpful 
inclusion  of  youth  at  the  plenaries.  He  also  noted  that  for  young  people  the  schedule  that  is 
kept  is  tough.  The  amount  of  free  time  to  fellowship  with  each  other  is  a  challenge.  An 
extra  day  of  free  time  would  be  helpful. 

Rev.  Dr  Hyun  Ju  Bae  (Presbyterian  Church  of  Korea)  shared  that  she  was  glad  to  be  here. 
She  noted  that  with  the  official  evaluation  of  the  Busan  assembly,  that  the  assembly  is 
now  over,  and  that  perhaps  the  churches  in  South  Korea  will  now  move  into  the  next 
stage.  She  asked  how  there  might  be  patience  so  that  churches  from  different  contexts  can 
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continue  to  find  consensus  in  the  spirit  of  unity.  She  was  impressed  by  how  work  was 
being  done,  as  this  gave  her  hope.  She  was  very  grateful,  particularly  for  the  three  young 
members  of  the  executive  committee  and  their  active  role  during  the  central  committee 
meeting.  She  spoke  about  the  women’s  dinner,  and  the  appreciation  that  was  given  to  the 
many  great  women  leaders,  including  young  participants.  She  shared  that  it  will  be  good 
to  listen  to  what  kind  of  follow  up  churches  will  do  from  the  central  committee  and  from 
the  Busan  assembly;  it  would  be  good  to  listen  to  other  good  practices. 

Rev.  Dr  Olav  Fykse  Tveit  offered  his  thanks  to  the  committee  members  for  sharing  their 
reflections.  He  could  echo  much  of  what  was  said  and  offered  reflections  on  three  issues. 
One,  on  the  new  role  of  the  central  committee:  he  shared  that  it  does  makes  sense  for  the 
central  committee  to  work  at  the  policy  level  instead  of  the  management  level.  When 
making  policy  for  programme,  finance,  and  membership,  it  has  now  been  seen  that  the 
central  committee  is  a  good  space.  It  is  challenging,  however,  for  them  to  do  management. 
It  is  therefore  good  for  the  executive  committee  to  do  the  management,  and  then  report 
back  to  the  central  committee. 

Secondly,  he  was  eager  to  see  how  the  plenaries  would  work  and,  and  so  was  encouraged 
to  see  these  as  an  important  part  of  the  meeting.  Central  committee  members  have  had  a 
prominent  role  in  the  plenaries,  sharing  from  their  own  reality  and  expertise  in  addition  to 
the  outside  speakers.  One  core  function  of  central  committee  meetings  should  also  be  to 
discern  the  signs  of  the  time.  He  noted  that  he  had  also  heard  that  people  would  like  even 
more  time  to  share  concrete  concerns  and  stories  from  churches,  and  this  happened  at  the 
first  plenary.  He  affirmed  that  for  the  youth,  more  preparation  would  be  needed  to 
participate  fully  as  members  and  as  advisors,  so  that  they  can  better  understand  how  to 
contribute. 

Thirdly,  further  reflections  can  be  undertaken  on  how  to  appoint  consultative  bodies.  He 
had  some  concerns,  and  also  sensed  the  pressure  that  some  are  dissatisfied  and  felt  hurt 
about  the  nominations  process.  He  raises  this  because  the  executive  committee  can  play  an 
important  role  and  that  if  people  feel  badly  about  the  results  of  names  in  their  regions  to 
help  interpret  this.  The  interpretation  by  executive  committee  members  can  happen  in 
three  ways:  a)  by  sharing  that  the  numbers  of  positions  are  drastically  reduced.  Faith  and 
Order  used  to  have  about  150  members,  and  then  it  was  first  reduced  to  40,  and  later 
increased  to  45.  With  fewer  people,  it  is  a  challenge  on  how  to  make  such  a  group 
representative,  b)  Since  the  ECHOS  youth  commission  was  established,  churches  have 
appointed  youth  to  that  particular  commission,  but  not  to  other  commissions,  c)  There  is  a 
question  of  mathematics.  Orthodox  churches  have  25%  of  the  total  number  of  seats.  When 
there  are  300  plus  member  churches,  and  the  total  number  of  seats  is  reduced,  but  25%  are 
still  kept  for  Orthodox  churches,  then  it  reduces  the  number  of  people  from  other  member 
churches. 
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The  general  secretary  noted  that  more  expertise  still  needs  to  be  found.  He  shared  that 
every  effort  had  been  made  to  remain  faithful  to  the  names  suggested  by  Commission  on 
World  Mission  and  Evangelism  (CWME)  and  Faith  and  Order,  since  they  did  the  work 
beforehand.  This  did  not  leave  much  room  to  manoeuvre.  He  noted  that  they  would  like 
people  to  have  a  common  understanding  of  how  this  happens.  There  is  no  intention  to 
exclude  churches  from  these  bodies,  but  rather,  try  to  have  the  opposite  effect. 

He  shared  that  one  particular  concern  is  that  in  these  consultative  bodies,  there  is  not  a 
proper  balance  between  the  global  north  and  the  global  south.  He  also  noted  that  there 
other  ways  to  involve  churches  beyond  the  consultative  bodies,  and  it  is  important  to  be 
aware  of  this.  Finally,  he  stated  that  there  should  be  an  executive  committee  meeting 
before  the  central  committee  meeting  to  talk  about  sensitive  matters  such  as  nominations. 

H.E.  Metropolitan  Prof.  Dr  Nifon  of  Targoviste  (Romanian  Orthodox  Church)  agreed  that 
if  there  had  been  an  executive  committee  before  the  central  committee  it  would  have 
saved  time.  He  then  shared  that  Orthodox  churches  currently  have  25%  representation, 
and  this  number  was  reached  after  long  discussions.  He  noted  that  if  we  figure  out 
properly  the  number  of  believers  it  is  50%  Orthodox  churches  and  50%  non-Orthodox 
churches  in  mathematical  terms,  according  to  the  official  census.  He  also  noted  that  even 
non-Orthodox  churches  who  are  members  do  not  all  contribute,  and  it  is  good  to  be  aware 
of  this. 

Dr  Tveit  shared  that  it  was  not  his  intention  to  raise  discussion  about  this  percentage, 
because  this  was  an  agreed-upon  number.  But,  he  noted  that  the  letters  that  come  to  him 
saying  that  their  churches  were  excluded  from  commissions  will  increase. 

Archpriest  Mikhail  Goundiaev  (Russian  Orthodox  Church)  regretted  that  the  central 
committee  could  not  reach  consensus.  People  could  have  been  informed  in  a  better  way 
and  the  process  explained  more  clearly.  It  would  be  good  to  have  the  executive  committee 
meeting  beforehand. 

Bishop  Azariah  offered  his  thanks  to  the  general  secretary,  for  his  leadership  as  even  in 
times  of  crises,  we  can  benefit  from  such  experiences.  He  noted  that  the  crisis  escalates 
when  the  problem  is  focused  on  individuals.  It  becomes  problematic  for  the  individuals 
who  have  been  mentioned.  He  shared  his  appreciation  for  what  the  general  secretary 
mentioned  about  the  imbalance  between  the  north  and  the  south.  He  would  encourage  the 
leadership  and  the  staff  to  go  an  extra  step  to  involve  the  areas  which  are  slightly  in  the 
minority. 

Metropolitan  Gennadios  noted  that  much  had  been  learned  from  this  central  committee 
and  that  going  over  the  evaluation  will  be  helpful.  He  shared  that  the  comments  offer  good 
learnings  for  next  time. 
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3  Finance 


3.1  Financial  Report  from  2013 

Metropolitan  Gennadios  moderated  a  decision  session. 

Ms  Elaine  Dykes,  director  of  finance,  noted  that  adoption  of  the  2013  Financial  Report 
(http://www.oikoumene.org/en/resources/documents/other/wcc-financial-report-2013)  is 
presented  to  the  executive  committee  for  decision.  She  shared  that  on  8  May  2014the 
executive  committee  had  delegated  to  the  leadership  of  the  finance  sub-committee  the 
authority  to  authorise  and  approve  for  issue  the  Financial  Report  2013.  The  financial 
report  should  now  be  adopted  by  the  executive  committee. 

The  WCC  2013  Financial  Report  was  approved  by  consensus. 


3.2  Report  of  the  Audit  Committee:  Audit  Tender  Process  2014 

Mr  Alan  Bittiner,  chair  of  the  audit  committee,  presented  the  Report  of  the  Audit 
Committee:  Audit  Tender  Process  2014,  for  decision.  The  full  report  is  in  Appendix  II. 

The  executive  committee  discussed  the  report. 

Dr  Quawas  shared  that,  as  a  member  of  the  audit  committee,  he  wished  to  emphasise  that 
at  the  audit  committee  meeting  in  May,  the  responsibility  to  lead  the  audit  tender  process 
was  delegated  to  professional  members  of  the  committee,  and  that  he  was  in  agreement 
with  that  delegation.  He  clarified  that  the  lowest  bid  per  hour  had  been  offered  by 
Deloitte;  however,  when  the  total  price  for  audit  services  was  considered,  the  proposal 
from  Price waterhouse  Coopers  (PwC)  proved  to  be  the  lowest  bid  overall. 

Metropolitan  Gennadios  asked  whether  there  was  a  risk  that  PwC  would  increase  the  cost 
during  the  five  years  with  regard  to  the  offer  made.  Mr  Bittiner  shared  that  most  firms 
look  at  the  WCC  as  being  a  flagship  reference  for  other  audit  work  in  the  not-for-profit 
sector  in  Geneva.  In  his  view,  it  was  likely  that  PwC  might  absorb  certain  costs,  within  the 
discounted  rate  offered  to  the  WCC.  It  might  be  of  advantage  to  PwC  when  presenting  its 
services  to  other  potential  clients,  to  refer  to  their  mandate  with  the  WCC,  given  its 
international  profile  and  its  reputation.  Further  PwC  had  maintained  a  good  track  record  in 
its  previous  cycle  of  work,  maintaining  consistently  each  year  the  relatively  low  pricing 
which  they  had  quoted. 
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Rev.  Baoping  Kan  asked  for  clarification  on  what  “out-of-pocket  expenses”  might  mean. 
Mr  Bittiner  noted  that  “out-of-pocket  expenses”  is  a  term  usually  covering  meal 
allowances,  travel  costs  and  printing  costs. 

Dr  Quawas  observed  that  Mr  Bittiner  was  an  excellent  moderator  of  the  audit  committee, 
and  offered  helpful  advice.  Thanks  were  expressed  to  Mr  Bittiner  from  the  executive 
committee  meeting,  and  appreciation  was  offered  for  his  professional  contribution. 

Recommendations 

The  audit  committee  recommended  that  executive  committee  name  PwC  as  the  WCC’s 
auditor  for  a  second  mandate,  in  principle  for  the  five  year  period  2014-2018,  subject  to 
annual  appointment. 

This  recommendation  was  approved  by  consensus. 

The  audit  committee  recommended  that  executive  committee  appoint  PwC  as  auditor  for 
2014.  c  '  I 

This  recommendation  was  approved  by  consensus. 


3.3  Proposal  for  the  World  Council  of  Churches  Fundraising  Advisory 
Group 

Ms  Dykes  invited  the  executive  committee  to  consider  the  terms  of  reference  for  the 
Fundraising  Advisory  Group  (Appendix  III). 

Mrs  Frederique  Seidel,  income  monitoring  and  development  (IMD)  manager,  noted  that 
the  main  criterion  for  being  a  member  of  this  group  is  expertise  in  fundraising.  It  is  urgent 
for  this  group  to  begin,  and  to  also  compensate  for  some  of  the  losses  in  income.  She 
noted  that  there  would  not  be  frequent  meetings  in  person;  however,  there  would  be  web 
conferences 

Dr  Tveit  noted  that  the  executive  committee  would  not  make  the  decision  about  the  names 
in  this  meeting.  Instead,  names  would  be  gathered  at  this  time,  and  a  final  decision  could 
be  made  at  the  executive  meeting  in  November. 

Bishop  White  raised  a  question  concerning  the  annual  increase  to  membership 
contributions  of  between  2-5%.  He  noted  that  some  communions  budget  over  several 
years,  and  may  not  have  provided  for  an  annual  increase  in  budget.  He  asked  how  this 
aspect  would  be  taken  into  consideration.  Mrs  Seidel  shared  that  the  new  plan  is  based  on 
the  principle  that  the  level  of  contribution  in  2012  should  be  considered  as  the  minimum 


World  Council  of  Churches 
Executive  Committee 


9  July,  2014 
page  10 


level  of  contribution.  Individual  churches  are  being  asked  to  consider  an  increase  of  2-5%, 
but  consideration  would  be  given  to  different  situations  and  contexts.  It  was  hoped  that 
the  fundraising  advisory  group  would  support  an  analytical  approach,  and  would 
strengthen  the  implementation  of  the  income  development  strategy.  The  general  secretary 
noted  that  the  WCC  would  like  to  address  these  issues  in  a  proper  way,  and  this  is  why  it 
would  be  helpful  to  appoint  this  group. 

Bishop  Opoko  noted  that  it  is  imperative  to  inform  the  executive  committee  of  the  desired 
increase  in  membership  contributions  of  2-5%,  but  that  this  should  be  considered  as  a 
minimum;  churches  could  offer  a  further  increase.  The  WCC  staff  should  negotiate  with 
churches  that  respond  that  the  church  cannot  meet  the  2-5%  requested  increase.  One  can 
recognize  that  there  are  different  financial  challenges  that  different  churches  might  face. 

Dr  Hutabarat-Lebang  noted  that  within  Asia,  there  are  many  member  churches,  but  the 
capacity  of  each  member  church  is  different.  It  would  therefore  helpful  to  discuss  what 
might  be  possible  at  the  regional  level. 

Without  the  names,  the  proposal  for  the  Fundraising  Advisory  Group  was  approved  by 
consensus. 


3.4  Pension  Fund 

Bishop  Mary  Ann  Swenson  moderated  a  decision  session. 

Ms  Dykes  reported  on  the  situation  of  the  WCC  Retirement  Fund,  now  in  liquidation. 
Following  the  transfer  of  assets  and  obligations  to  the  new  pension  fund  provide,  Profond, 
an  independent  collective  institution,  the  WCC  Retirement  Fund  approached  its  formal 
closure  as  a  legal  entity. 

Certain  steps  remained  in  this  process.  Firstly,  two  small  claims  against  the  fund  required 
to  properly  assessed  and  concluded  with  the  actuary  and  lawyer.  Secondly,  a  procedure 
required  to  be  settled  to  allow  about  CFIF  200,000  to  be  held  blocked  at  one  bank,  pending 
settlement  of  legal  claims  in  the  US  related  to  the  Madoff  affair.  Swiss  banks  had  been 
required  by  the  US  to  hold  available  all  sales  proceeds  which  had  occurred  within  certain 
dates  in  favour  of  their  clients,  while  a  legal  case  proceeds  in  the  US,  launched  by  those 
who  lost  funds.  Finally,  when  these  steps  are  satisfactorily  dealt  with,  the  WCC 
Retirement  Fund  will  be  able  to  transfer  remaining  assets  to  Profond  to  provide  for 
“grand-fathering”,  within  the  limit  set  by  the  general  secretary.  It  is  expected  that  these 
steps  can  be  completed  by  the  year  end. 
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Ms  Dykes  also  reported  on  current  pension  fund  matters.  Effective  from  1  January  2012, 
the  WCC  had  selected  Profond,  a  collective  pension  fund  institution,  as  its  pension  fund. 
With  CHF  5.2  billion  under  management  in  2013,  it  was  a  large  pension  fund.  Since  the 
time  of  transfer,  Profond’ s  financial  situation  had  improved,  and  it  had  reported  coverage 
of  obligations  at  the  ratio  of  104%  in  2013.  As  an  employer  in  contract  with  Profond , 
WCC  was  required  to  form  a  pension  committee,  with  employer  and  employee 
representatives.  She  referred  to  two  documents: 

•  Mandate  and  rules  of  the  WCC  Pension  Fund  Committee,  for  information  (see 
Appendix  IV) 

•  Report  of  the  WCC  Pension  Fund  Committee  to  the  General  Secretary,  for 
information  (see  Appendix  V) 

Dr  Quawas  shared  that  he  had  a  reservation  about  how  the  pension  committee  makes 
decisions,  with  reference  to  point  B3  of  the  Mandate  and  rules  of  the  WCC  Pension  Fund 
Committee.  The  rule  concerning  quorum  permitted  a  scenario  in  which  three  persons 
present  could  take  a  decision,  although  the  committee  has  six  members.  In  his  view,  it 
would  be  helpful  to  add  a  paragraph  emphasising  that  “decision  is  taken  according  to  the 
majority  vote  of  the  committee”,  which  would  require  four  persons,  thus  over-riding  the 
proposed  rule. 

Ms  Dykes  noted  the  formulation  in  part  B  was  drawn  from  Profond's  Rules  for  Pension 
Committees,  and  wasnot  be  subject  to  amendment.  However,  Part  A  covers  rules  that  had 
been  drafted  specific  to  the  WCC  pension  committee.  Dr  Quawas  noted  that  the  six 
members  of  the  committee  are  WCC  members,  whether  employee  or  employer 
representatives,  and  therefore  WCC  could  amend  the  draft  within  section  A. 

Rev.  Dr  Olav  Fykse  Tveit  shared  that  the  issue  concerned  how  certain  decisions  were 
made  relating  to  pension  fund  matters  with  due  care  as  to  representation  of  both  employer 
and  employee  through  representatives.  He  considered  that  it  may  be  appropriate  to  state 
that  no  decisions  can  be  taken  unless  there  are  two  employer  and  two  employee 
representatives  present.  Bishop  Swenson  suggested  adding  an  additional  point  about 
decision-making  in  item  A,  as  point  number  1 1 ,  which  would  be  specific  to  the 
functioning  of  the  WCC  pension  committee. 

This  was  approved  by  consensus. 


3.5  Steering  Committee  oe  the  Building  Development  Project 

Bishop  Mary  Ann  Swenson  moderated  a  hearing  session. 
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Rev.  Dr  Olav  Fykse  Tveit  shared  that  he  wanted  to  affirm  that  the  first  meeting  of  the 
steering  committee  of  the  building  development  project  had  taken  place.  Both  Bishop 
Swenson  and  Bishop  Opoko  are  members  of  that  steering  committee. 

Bishop  Swenson  shared  that  the  steering  committee  met  with  representatives  of  Implenia, 
the  Council’s  building  development  partner,  and  talked  about  the  progress  being  made  and 
how  to  move  forward.  Implenia  and  the  WCC  staff  reported  that  they  are  also  meeting 
with  the  city  officials  and  all  the  parties  needed  to  move  this  further  forward. 

Bishop  Opoko  shared  that  there  is  much  to  consider  in  relation  to  the  process  for  obtaining 
approval  for  a  building  project.  An  assessment  is  required  concerning  the  impact  of 
increased  traffic,  for  example.  He  noted  that  he  had  undertaken  similar  tasks  in  Nigeria, 
where  considerable  time  was  required  to  obtain  approvals  from  the  various  levels  of 
government  for  a  new  building.  He  considered  that  if  due  attention  is  given  to  this 
preparatory  phase,  once  the  building  starts  its  construction,  then  it  will  move  much  more 
smoothly.  Bishop  Swenson  noted  that  they  would  continue  to  provide  the  executive  with 
updates. 


3.6  Implications  of  the  Strategic  Plan  on  Finance 

Bishop  Swenson  shared  that  she  wanted  to  highlight  three  areas  with  important  objectives: 

•  Membership  contributions  plan 

•  Objectives  for  programme  contributions,  and  whether  we  can  maintain  the  level 
we  are  at  now 

•  To  maintain  good  financial  monitoring  and  stewardship  so  that  decisions  can  be 
made  properly 

She  noted  that  the  objectives  are  set  within  a  four-year  plan,  which  includes  milestones 
and  an  overall  financial  view  in  a  table  format.  The  financial  framework  indicates  that 
funds  available  for  direct  project  implementation  costs  could  decrease  from  CHF  3.8 
million  (in  budget  2014)  to  CHF  2.2  million  (in  framework  2017).  Fixed  costs  for  projects 
such  as  the  UN  office  in  New  York  or  the  Ecumenical  Institute  are  set  out  separately,  and 
could  remain  at  current  levels. 

A  second  area  to  highlight  is  the  objective  for  Bossey,  in  the  sense  of  a  guesthouse  and 
conference  centre.  The  objective  is  to  move  forward  to  a  balanced  income  in  2015.  At  the 
end  of  May  2014,  Bossey  had  reported  very  positive  results,  including  a  20%  increase  in 
sales  income  from  last  year  at  this  time. 


World  Council  of  Churches 
Executive  Committee 


9  July,  2014 
page  13 


The  third  area  to  mention  is  related  to  the  targets  related  to  the  building  development 
project.  It  is  set  out  in  the  strategy  document,  where  it  is  envisaged  that  an  action  plan  will 
be  required  should  it  not  prove  possible  to  being  sales  transactions  by  March  2017. 


4  Staffing  Report 

H.E.  Metropolitan  Prof.  Dr  Gennadios  of  Sassima  moderated  a  closed  session. 

The  general  secretary  shared  a  report  on  staffing.  There  were  two  vacancies  at  the 
moment:  one  is  the  facility  manger  at  100%,  and  one  is  an  administrative  assistant  at  80%. 
It  was  noted  that  the  facility  manager  will  also  have  some  responsibility  for  the  building 
project,  and  will  also  coordinate  the  housekeeping  team. 

The  general  secretary  offered  updates  on  appointments  since  the  last  executive  committee 
meeting,  including  departures  and  arrivals.  Several  executive  committee  members  asked 
for  more  clarification  on  the  staff  departures  and  the  difference  between  completion  of 
years  of  service  and  termination  of  contract. 

Rev.  Dr  Olav  Fykse  Tveit  noted  that  the  completion  of  years  of  service  for  programme 
and  leadership  staff  is  up  to  14  years  of  service.  There  is  usually  a  30  minute  to  1  hour 
conversation  with  staff  when  their  years  of  service  come  close  to  completion.  The  staff 
member  has  opportunities  to  share  about  their  lives  and  careers,  and  these  leavings  are 
seen  as  normal.  These  staff  members  usually  do  not  have  difficulties  with  the  WCC.  They 
rather  see  the  end  of  their  service  as  part  of  their  career  development.  Departures  by 
mutual  agreement  occur  after  long  conversations  when  a  person  wants  to  change  or 
different  competencies  are  needed.  In  such  cases,  a  joint  agreement  can  be  made  around 
departures . 

Rev.  Dr  Henriette  Hutabarat-Lebang  asked  a  technical  question  on  the  difference  between 
a  first  contract  renewal  and  second  contract  renewal.  She  noted  that  it  would  be  helpful  to 
list  the  time  when  staff  begin  at  the  council,  so  that  the  executive  committee  could  see  the 
whole  picture.  She  also  noted  that  several  staff  would  be  leaving  soon,  and  whether  this 
would  be  an  appropriate  time  to  show  appreciation. 

Dr  Tveit  clarified  that  programme  and  leadership  staff  are  normally  given  a  4-year 
contract,  with  a  3-year  extension,  and  with  an  option  to  add  an  additional  3  years.  This 
would  be  a  total  of  10  years,  with  a  first  and  second  renewal.  Most  people  serve  4-10 
years.  He  noted  that  when  staff  members  leave,  the  team  in  which  they  work  organize  a 
celebration.  They  offer  an  official  word  of  thanks  within  the  house.  The  general  secretary 
and  associate  general  secretaries  involve  themselves  in  the  celebration.  It  is  up  to  the 
departing  person  to  decide  about  the  farewell.  Some  want  a  celebration  and  some  do  not. 


World  Council  of  Churches 
Executive  Committee 


9  July,  20 1 4 
page  14 


Bishop  Mary  Ann  Swenson  noted  that  for  the  central  committee  meeting  in  Norway  in 
2016,  it  will  be  important  to  introduce  the  staff  who  are  there  at  the  very  beginning. 


5  Programme 

5.1  Reorganisation  of  the  Ecumenical  Advocacy  Alliance  (EAA)  As  An 
Ecumenical  Initiative  Within  the  WCC 

Bishop  Mary  Ann  Swenson  moderated  a  decision  session. 

Rev.  Dr  Olav  Fykse  Tveit  presented  a  report  on  the  reorganization  of  the  Ecumenical 
Advocacy  Alliance  (EAA)  as  an  ecumenical  initiative  within  the  WCC.  The  full  report  is 
included  in  Appendix  VE 

Ms  Elaine  Dykes  shared  that  monitoring  the  organization  and  working  with  the  EAA  in 
the  coming  months  in  terms  of  finance  is  critical.  She  added  that  the  WCC  is  engaged 
with  the  EAA  and  the  YWCA  which  is  funded  by  NORAD.  They  are  involved  in  a 
cascade  arrangement,  and  are  bound  by  that  agreement  to  ensure  it  is  completed 
harmoniously.  EAA  has  a  budget  of  CHF  970,000  for  the  full  year  of  2014. 

Bishop  Petra  Bosse-Huber  underlined  two  things.  One,  that  the  EAA  is  very,  very 
important  because  of  its  focus  on  HIV/AIDS  and  food  security.  For  the  next  meeting  of 
the  executive  committee,  more  information  about  the  EAA  would  be  needed,  i.e.  financial 
status  (whether  in  debt  and  if  so  to  what  extent),  how  are  labour  laws  being  upheld,  etc. 
This  move  is  risky  for  WCC  and  for  this  reason  WCC  should  know  exactly  what  is 
happening  if  accepting  this  proposal.  Dr  Tveit  noted  that  these  would  be  conditions,  but 
that  approval  was  needed  to  move  forward  to  the  next  phase,  and  then  he  would  come 
back  in  November  with  further  information  on  these  issues. 

Rev.  Dr  Paul  Gardner  (Moravian  Church  in  Jamaica)  asked  about  the  conditionalities  and 
the  one  that  speaks  to  the  current  board  of  directors.  He  asked  whether  it  gives  the  WCC 
the  flexibility  to  add  people  to  that  reference  group  that  may  further  strengthen  the  WCC. 
The  general  secretary  noted  that  this  was  the  intention,  and  that  there  must  be  a  stronger 
representation. 

Bishop  John  F.  White  noted  a  concern  about  whether  WCC  had  legal  advice  on  this 
process,  so  that  no  liability  is  assumed  that  will  be  detrimental  to  the  WCC  later.  He 
would  to  add  a  legal  opinion  to  the  recommendations,  and  that  this  is  reported  back  to  the 
committee  in  November. 
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Recommendations 


The  executive  committee  approved  by  consensus,  each  of  the  following: 

i.  approves  in  principle  that  the  Ecumenical  Advocacy  Alliance  be  included  in  the 
programmatic  activities  of  the  WCC  as  an  “ecumenical  initiative”  in  2015,  subject 
to  confirmation  at  the  next  meeting  that  the  required  conditions  are  met; 

ii.  encourages  efforts  to  collaborate  with  EAA  staff  towards  this  objective;  and 

iii.  requires  that  the  plans  and  budget  for  2015  for  the  ecumenical  initiative  be 
presented  for  approval  in  November  2014,  together  with  a  report  on  the  forecast 
financial  situation  of  the  EAA  at  transfer  date,  and  a  transfer  implementation  plan, 
for  decision; 

iv.  encourages  the  Council  to  seek  legal  opinion  before  the  November  executive 
committee  meeting  and  decision  making. 

5.2  Terms  of  Reference  for  Reference  groups 

Prof.  Dr  Isabel  Phiri,  associate  general  secretary  for  programme,  noted  that  these  terms  of 
reference  were  presented  to  the  central  committee  for  information,  but  would  need  to 
come  to  the  executive  committee  for  action. 

H.E.  Metropolitan  Prof.  Dr  Nifon  of  Targoviste  shared  that  if  the  terms  of  reference  are 
affirmed,  then  the  groups  should  be  composed  very  carefully.  Particularly  for  group  on 
human  sexuality,  the  group  should  be  comprised  of  those  who  are  knowledgeable.  Some 
people  think  it  is  only  about  homosexuality,  but  human  sexuality  is  much  more  including 
abortion,  contraception  and  relations  between  genders. 

Archpriest  Mikhail  Goundiaev  noted  that  people  should  understand  that  with  human 
sexuality  there  are  a  wide  spectrum  of  challenges  and  theological  convictions.  It  would 
also  require  that  Orthodox  participants  are  included  in  this  group.  There  are  some  people 
who  would  be  lobbying  particular  positions,  and  appointments  of  such  persons  should  be 
avoided. 

The  general  secretary  noted  that  the  terms  of  reference  were  designed  to  take  into  account 
many  of  the  same  comments  that  were  made  today.  At  Busan,  it  was  seen  that  these  issues 
need  to  be  discussed  in  a  safe  way.  He  hoped  that  people  will  trust  that  this  will  serve  the 
unity  among  us  and  also  help  us  address  the  challenges  among  us. 
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H.E.  Metropolitan  Prof.  Dr  Gennadios  of  Sassima  noted  that  the  terms  of  reference  for  the 
two  reference  groups  are  completely  different:  human  sexuality  has  a  history,  and  the 
group  will  need  to  struggle  with  the  issue  in  ways  that  do  not  allow  for  repetition  but 
rather  deal  with  new  concerns.  Human  sexuality  is  a  divisive  issue,  and  is  related  both  to 
theology  and  culture,  so  the  group  will  need  to  seriously  consider  this. 

Recommendations 

The  following  terms  of  reference  were  approved  by  consensus: 

•  Reference  Group  on  the  Pilgrimage  of  Justice  and  Peace  (Appendix  VII) 

•  Human  sexuality  group  (Appendix  VIII) 

As  an  additional  issue,  Bishop  Opoko  spoke  about  visas  for  young  people.  He  shared  that 
liaising  with  embassies  is  necessary  so  that  visas  are  made  possible.  Dr  Tveit  responded 
that  he  had  a  meeting  with  the  Swiss  ambassador  to  international  organisations.  They  have 
already  assisted  the  WCC  in  some  cases.  Overall,  they  want  to  do  all  they  can  to  facilitate 
the  process. 

Bishop  John  F.  White  noted  that  it  has  become  a  universal  issue  and  many  other 
communions  are  having  difficulties  getting  visas  for  their  own  visits  and  events. 


7  Closing  Actions 

Bishop  Mary  Ann  Swenson  offered  her  thanks  for  the  work  of  this  committee.  Rev.  Dr 
Olav  Fykse  Tveit  noted  that  they  were  looking  for  representatives  from  Africa  to  attend 
the  funeral  for  the  husband  of  Dr  Agnes  Abuom;  the  funeral  will  take  place  on  Saturday, 
12  July  in  Kenya. 

Bishop  John  F.  White  offered  a  closing  prayer.  The  meeting  ended  at  12:57  pm. 
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Appendix  II:  Report  of  the  audit  committee:  audit  tender  process  2014 


Audit  mandate  period 

In  2009  an  audit  tender  process  resulted  in  the  selection  of  PricewaterhouseCoopers 
(“PwC”)  as  auditors  for  the  five  year  period  2009-2013,  replacing  KPMG.  In  2014,  an 
audit  tender  process  has  been  held  to  select  the  auditor  for  the  period  2014-2018. 

Audit  tender  process 

At  its  meeting  of  1  May  2014,  the  audit  committee  determined  that  offers  for  tender 
should  be  sought  from  the  four  major  firms,  being  PwC,  Deloitte,  KPMG  and  Ernst  & 
Young.  Request  letters  were  sent  to  the  four  firms  on  13  May  2014,  referring  to 
background  documents  and  financial  reports  made  available  through  SharePoint,  and 
requiring  response  for  13  June  2014. 

Written  proposals  for  audit  services  were  received  from  PwC,  Deloitte  and  KPMG.  No 
response  or  explanatory  communication  was  received  from  Ernst  &  Young. 

Interviews  with  PwC,  Deloitte  and  KPMG  were  held  on  the  23  and  24  June  2014  and  were 
conducted  by  Alan  Bittiner  (moderator)  and  Myles  Stott,  on  behalf  of  the  audit  committee, 
with  finance  staff,  Elaine  Dykes  and  Mark  Johnson  present.  The  submissions  received 
from  the  three  firms  were  sent  electronically  to  the  two  audit  committee  members 
representing  executive  committee,  Dr  Audeh  Quawas  and  Bishop  Bosse-Huber,  who  are 
not  resident  in  Switzerland. 

The  firms’  proposals  were  evaluated  in  relation  to  the  following  criteria 

•  Ability  to  carry  out  work  at  an  international  level 

•  Experience  with  non-governmental  organizations  of  a  similar  size  and 
complexity 

•  Ability  to  add  value  by  advising  on  emerging  issues  in  relation  to  Swiss  legal  and 
regulatory  matters,  and  International  Financial  Reporting  Standards  (IFRS), 
although  the  WCC  does  not  follow  IFRS  at  present 

•  Suitably  qualified  professional  team,  available  to  complete  the  work  within  the 
given  timeframe 

•  Value-for-money  focus 

•  Reduced  tariff  for  charitable  organizations. 

All  of  the  firms  met  the  criteria.  Through  its  participation  in  the  development  committee 
for  the  Swiss  accounting  standard  RPC  21  concerning  not-for-profit  entities,  KPMG 
presented  perhaps  a  more  in-depth  knowledge  of  accounting  issues  concerning  NGOs  in 
Switzerland.  Deloitte  was  particularly  interested  in  the  building  development  project  and 
asked  many  questions,  particularly  concerning  the  role  of  the  WCC’s  development 
partner. 
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The  PwC  presentation  included  the  possibility  for  WCC  to  choose  an  alternative  audit 
team  if  the  audit  committee  held  the  opinion  that  an  advantage  could  be  gained  from  such 
a  change.  It  was  explained  that  in  any  case  Swiss  law  requires  that  a  particular  partner  not 
be  responsible  for  an  audit  mandate  for  more  than  seven  years. 

The  fee  proposals  for  the  five  year  period  confirmed  by  the  three  firms  are  summarised  in 
the  table  below. 


Audit  Firm 

Proposed 

fee 

(CHF) 

Proposed 

audit 

hours 

Out-of-pocket  expenses 

PwC 

77,000 

395 

Included 

Deloitte 

82,000 

440 

Not  included 

KPMG 

95,000 

450 

Not  included 

The  audit  committee  considers  that  the  audit  mandate  should  be  attributed  to  PwC.  The 
current  audit  team  is  preferred  to  a  new  audit  team  from  the  same  firm.  This 
recommendation  is  based  on  the  following  considerations. 

•  PwC  has  offered  the  lowest  fee  and  does  not  charge  additional  out-of-pocket 
expenses; 

•  The  quality  of  the  audit  work  in  the  period  2009-2014  has  been  satisfactory; 

•  PwC  has  maintained  its  audit  fee  unchanged  at  CHF  77,000  for  the  five  years 
2009-2013  and  has  thus  a  track  record  of  keeping  its  commitment  to  a  steady 
fee; 

•  PwC  has  undertaken  several  special  project  audits  at  very  fair  rates  ranging  from 
CHF  1,500  to  CHF  4,800  in  addition  to  the  principal  mandate  and  in  its  proposal 
confirms  the  same  rates  for  the  next  period; 

•  A  change  of  audit  partner  within  the  firm  will  necessarily  be  required  by  law  in 
2016,  ensuring  independence  and  a  fresh  view;  and 

•  WCC  will  benefit  from  the  experience  of  the  existing  audit  team  during  the 
forthcoming  period  of  financial  challenge  since  the  team  has  a  good 
understanding  of  the  current  organisation  and  systems. 
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Appendix  III:  Proposal  for  the  World  Council  of  Churches  Fundraising 
Advisory  Group 


1.  Background 

From  2006  to  2013,  a  fundraising  advisory  group  supported  the  work  of  the  WCC,  and 
produced  proposals  concerning,  for  example,  the  membership  contribution  plan.  For  the 
implementation  of  the  new  WCC  income  strategy  2014-2017,  the  finance  sub-committee 
recommended  that  terms  of  reference  be  developed  for  a  new  fundraising  advisory  group, 
to  include  specialists  among  the  member  churches,  specialised  ministries  and  other 
professional  experts. 

The  finance  policy  committee  reviewed  the  draft  terms  of  reference  and  strongly 
supported  the  initiative.  It  was  emphasised  that  members  should  have  at  least  one  of  two 
qualities,  either  being  an  expert  fund-raiser,  or  benefiting  from  a  wide  network  of  contacts. 
The  involvement  of  youth  should  be  encouraged.  The  committee  considered  that  the  fund¬ 
raising  group  might  also  be  able  to  draw  on  the  experience  of  prominent  ecumenists  who 
might  occasionally  act  as  supporters  for  the  WCC  in  a  fund-raising  initiative. 

The  committee  encouraged  any  central  committee  member  who  has  recommendations 
concerning  possible  members  to  make  the  names  known  to  a  member  of  executive 
committee. 

“The  finance  policy  committee  recommends  that  central  committee  require  that  the  terms 
of  reference  for  the  fund-raising  advisory  group  be  finalised  and  approved  at  executive 
committee,  together  with  a  proposal  for  nominations.  The  central  committee  agreed  to 
forward  the  proposal  to  the  executive  committee  for  endorsement.”  (GEN  FIN  06) 


2.  Objective 

Organization-wide  efforts  as  well  as  expertise  from  WCC  supporters  outside  the 
organisation  are  needed  to  raise  funds  for  this  unique  fellowship’s  work  for  peace  and 
justice,  and  to  increase  general  awareness  about  the  impact  of  WCC’ s  work. 

IMD  will  consult  members  of  the  Fundraising  Advisory  Group  on  a  regular  basis  to  obtain 
support  around  the  implementation  of  the  strategy  “Opportunities  for  income  development 
with  members  and  partners  of  the  World  Council  of  Churches  2014-2017”  (GEN  FIN  04), 
with  focus  on  the  new  membership  plan  and  the  development  of  new  income  sources 
through  innovative  fundraising  techniques. 
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3.  Terms  of  Reference 


Members  of  the  Fundraising  Advisory  Group  will  be  asked  to  contribute  to  achieving  the 
following  milestones: 

Member  church  specialists: 

•  Increase  of  membership  contributions  by  2-5% 

•  Increase  of  percentage  of  member  churches  paying  their  membership 
contributions  to  80%  in  2016  and  to  85%  in  2017 

•  Promotion  of  fundraising  campaigns  among  congregations  of  member 
churches  with  difficulties  in  reaching  the  level  of  their  minimum  membership 
fee 

•  Design  and  implementation  of  fundraising  campaign  around  the  “Pilgrimage 
for  Justice  and  Peace” 

•  Design  and  implementation  of  special  campaign  around  “Church  Renewal”  in 
2017 

•  Encourage  planned  giving/legacies  to  the  WCC 

Working  group  of  specialised  ministries  experts  with  working  group  of  external  experts: 

•  Support  in  identifying  and  accessing  new  funding  for  the  programmes  of  the 
WCC  Strategic  Plan  as  endorsed  by  Central  Committee 

•  Collaboration  around  the  development  of  a  policy  defining  the  screening  process 
required  for  the  acceptance  of  new  funding  partners  with  reference  to  the  ethical 
criteria  in  the  Council’s  Ethical  investment  guidelines  and  the  Principles  of 
ethical  business  conduct 

•  Assistance  in  promoting  Crowd-funding  initiatives  developed  by  IMD 

•  Identification  of  opportunities  for  special  fundraising  campaigns  around  the 
“Pilgrimage  for  Justice  and  Peace” 

•  Encourage  major  donor  support  to  WCC  unrestricted  income 

•  Support  Public  Relations  of  the  WCC 

•  Introduction  of  staff  to  foundations  known  to  advisory  group  members  and 
potentially  interested  in  WCC  projects 


4.  Organisation 

•  Fundraising  Advisory  Group  members  will  participate  in  an  ad  hoc  manner, 
contributing  to  various  fundraising  initiatives  depending  on  their  expertise  and 
opportunities 

•  Members  will  collaborate  with  IMD  staff  throughout  the  year  via  bilateral 
exchanges  per  conference  calls,  phone,  e-mail  and  in  person. 
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•  An  initial  meeting  of  the  group  will  be  held  to  review  the  WCC  Income  Strategy 
2014-2017  and  identify  contributions  which  can  be  made  by  each  of  its  members 
to  support  the  implementation  of  the  strategy 

•  Progress  reports  will  be  provided  to  the  Finance  Policy  Committee  through  the 
IMD  Manager  on  a  regular  basis 

5.  Proposed  members 

The  members  of  the  Fundraising  Advisory  Group  shall  be  appointed  based  on  expressions 
of  interest  and  suggestions  made  by  the  constituency  and  by  staff.  The  group  will  be  a 
flexible,  voluntary  group  consisting  of  fundraising  experts  from  member  churches  and 
from  external  supporters. 

Suggestions  for  membership  received  by  8  July  2014: 


Specialised  Ministries: 


•  Ms  Birgit  Kern,  Chief  of  the  Unit  “Communication  with  donors”  in  the  PR- 
department  of  Brot  fur  die  Welt,  Germany 

•  Mr  Henk  van  Stokkom,  Stichting  Rotterdam  Foundation,  Netherlands 


Member  Churches: 

•  Mr  Gerry  Henderson,  United  Methodist  Church 

•  Bishop  Dr  Chibuzo  Raphael  Opoko,  Methodist  Church  Nigeria 

•  Dr.  Ir.  Asto  Subroto,  Javanese  Christian  Churches  (GKJ) 

•  Ms  Laney  Wagoner,  Greek  Orthodox  Patriarchate  of  Antioch  and  All  the  East 

•  Archbishop  Emeritus  Dr  Anders  Wejryd,  Church  of  Sweden 

•  Rev.  Dr  Robert  Welsh,  Christian  Church  (Disciples  of  Christ)  in  the  United 
States 


External  Experts: 

•  Mr  Kofi  Annan,  Kofi  Annan  Foundation,  Geneva 

•  Mr  Pierre  Keller,  Lombard  Odier  &  Cie 

•  Rev.  Msgr  Robert  J.  Vitillo,  Caritas  Internationalis 
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Appendix  IV:  Mandate  and  rules  of  the  WCC  Pension  Fund  Committee 


A.  Mandate 

1.  Tasks  in  accordance  with  Profond’s  Organisational  directives 

The  pension  fund  committee  undertakes  the  tasks  as  defined  in  Profond’s  Organisational 
directives ,  included  in  section  B  below.  These  tasks  concern  principally  the  duty  to  share 
relevant  information  with  members,  and  to  consult  with  them;  to  ensure  that  contributions 
are  paid  to  Profond  in  accordance  with  the  contract;  and  that  the  relevant  information 
concerning  active  members  is  communicated  by  the  WCC  to  Profond  as  required. 

2.  Financial  performance 

The  pension  fund  committee  monitors  Profond’s  financial  results  and  regulatory 
performance,  based  on  the  regular  review  of  the  key  figures  as  published,  such  as  the  rate 
of  coverage;  it  reviews  the  management  reports  and  the  audited  financial  statements.  The 
committee  reviews  the  annual  statement  of  reserves  and/or  provisions  in  favour  of  the 
WCC,  with  reference  to  the  membership  contract. 

3.  Use  of  reserves  and/or  provisions 

In  consultation  with  the  WCC  general  secretary,  the  committee  decides  upon  the  policy 
for  application  of  reserves  and/or  provisions  with  reference  to  the  membership  contract, 
and  with  regard  to  the  requirements  of  relevant  laws  and  regulations;  the  committee 
ensures  the  policy  is  applied  as  defined.  Should  a  “grand -fathering”  provision  be 
established,  it  ensures  the  measures  are  implemented  in  accordance  with  the  terms  set 
down  in  a  signed  contract. 

4.  Ethical  investment  policy 

It  engages  Profond  in  a  dialogue  concerning  ethical  investments,  and  in  particular  pursues 
the  request  that  Profond  adopt  an  ethical  investment  policy  satisfying  the  requirements  of 
the  Council’s  General  ethical  guidelines  concerning  investments. 

5.  Insurance  of  persons  no  longer  employed  by  the  WCC 

The  committee  defines  the  conditions  for  admission  to  continued  insurance  coverage  for 
members  no  longer  employed  by  the  WCC.  Provided  the  WCC  agrees,  it  admits  continued 
insurance  coverage  for  members  leaving  the  employment  of  the  WCC  and  who  submit  a 
written  request  in  this  respect,  in  accordance  with  the  relevant  laws  and  regulations.  It 
verifies  the  correct  application  of  the  contract  for  insurance  coverage  for  such  members, 
and  in  particular  the  payment  of  contributions. 

6.  Amendments  to  the  retirement  savings  plan 

It  determines  any  amendments  which  should  be  made  to  the  retirement  savings  plan;  see 
also  B.l  .2  (a). 
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7.  Presentation  of  insurance  benefits  in  the  annual  certificate  of  benefits 

It  decides  on  the  annual  interest  rate  to  be  included  in  the  calculation  of  estimated  future 
benefits,  as  reported  in  the  annual  certificate  of  benefits. 

8.  Contractual  documents 

It  ensures  that  the  membership  contract  with  Profond ,  the  contract  related  to  “grand¬ 
fathering”,  as  well  as  any  other  contract  which  may  be  undertaken  between  Profond  and 
the  WCC,  are  duly  signed. 

9.  Actuary 

The  committee  may  consult  an  actuary,  as  chosen  by  the  majority  of  members,  to  ensure 
that  legal  and  regulatory  requirements  are  taken  into  account  properly  in  the  context  of 
any  decisions  which  it  may  be  called  upon  to  make. 

10.  Annual  report  to  the  finance  sub-committee 

At  least  once  a  year,  the  WCC  pension  fund  committee  presents  a  report  to  the  finance 
sub-committee  of  executive  committee. 

B.  Organisation  and  constitution  (extract  from  the  Organisational  directives 
established  by  Profond) 

1.  Organisation  and  constitution 

At  the  time  of  joining  the  Foundation  {Profond),  each  organisation  elects  a  pension  fund 
committee.  The  pension  fund  committee  is  composed  of  at  least  two  members,  with  the 
same  number  of  members  designated  to  represent  the  employees  as  the  employer.  The 
employee  representatives  must  be  employees  of  the  organisation  which  is  affiliated  to 
Profond. 

The  pension  fund  committee  is  established  by  its  own  decree.  It  communicates  its 
membership  to  Profond,  and  specifically  to  the  director  of  the  Foundation,  by  delivering 
the  minutes  of  the  election,  and  informs  him  subsequently  of  any  modification.  Any 
communications  addressed  to  the  Foundation  are  to  be  signed  by  both  a  representative  of 
the  employer  and  of  the  employees. 

2.  Tasks 

The  pension  fund  committee  has  the  following  tasks: 

(a)  it  decides  upon  the  retirement  savings  plan  adopted  by  the  organisation;  in  the  case 
of  financial  implications  for  the  employer,  the  latter  has  the  sole  power  of  decision; 

(b)  it  informs  and  consults  the  members  as  appropriate; 

(c)  it  ensures  that  all  information  required  for  the  retirement  savings  plan  are 
communicated  by  the  employer  to  the  Foundation  (amendments  to  salaries,  staff 
departures,  cases  of  invalidity,  changes  in  marital  status,  death  etc.); 

(d)  it  verifies  that  employer  and  employee  contributions  are  duly  paid  to  the  Foundation; 
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(e)  it  submits  proposals  to  be  voted  upon  in  the  context  of  the  election  of  the  Board  of 
the  Foundation; 

(f)  it  elects  the  Board  of  the  Foundation. 

3.  Meetings 

The  pension  fund  committee  meets  as  required,  but  at  least  once  per  year.  The  meeting  is 
called  by  the  president,  or  by  the  majority  of  the  members.  The  pension  fund  committee’s 
quorum  is  met  when  the  majority  of  members  are  present.  Decisions  are  taken  by  majority 
vote.  Should  voting  be  equally  divided,  the  president  has  a  casting  vote.  All  decisions  of 
the  pension  fund  committee  are  recorded  in  minutes. 

C.  Responsibility 

1 .  The  pension  fund  committee  may  be  held  responsible  for  resultant  damages  if  it  fails  to 
distribute  important  information,  whether  deliberately  or  as  a  result  of  negligence;  or  if  it 
fails  to  observe  the  duty  of  confidentiality;  or  if  it  fails  in  its  duties  of  verification.  On  the 
other  hand,  the  Board  of  the  Foundation  of  Profond  is  responsible  for  decisions  related  to 
the  implementation  of  the  directives  of  the  retirement  savings  plan  which  it  has 
established. 

2.  In  general  terms,  the  pension  fund  committee  ensures  compliance  with  legal  and 
regulatory  requirements. 

3.  The  members  of  the  pension  fund  committee,  or  persons  attending  meetings,  may  have 
access  to  confidential  information  concerning  the  insured  members  in  the  organisation. 
The  law  subjects  all  persons  who  participate  in  the  management  or  control  of  retirement 
funds  to  a  duty  of  confidentiality  (article  86,  LPP)  and  to  the  requirement  of  data 
protection  (LPD,  19  June  1992). 
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Appendix  V:  Report  of  the  WCC  Pension  Fund  Committee  to  the  General 
Secretary 

Following  the  transfer  of  assets  and  obligations  from  the  WCC  Retirement  Fund  to  the 
new  collective  scheme  Profond  in  March  2012,  effective  from  1  January  2012,  the 
election  of  the  new  WCC  pension  fund  committee  took  place  in  December  2012.  The 
pension  fund  committee  has  six  members  as  follows: 

Representatives  of  the  employer  Representatives  of  employees 

Rev  Dr  Martin  Flirzel  (central  committee)  Doug  Chial 

Laurent  Veyrat-Durebex  Anne-Marie  Vuignier 

Elaine  Dykes  Catherine  Inoubli 

The  committee  has  met  twice,  in  March  2013  and  in  June  2014.  It  reports  on  the 
following  actions  taken: 

•  Laurent  Veyrat-Durebex  was  appointed  as  moderator 

•  In  June  2014,  aware  that  the  contract  for  transfer  of  active  members  had  not  yet 
been  signed  by  Profond  and  the  WCC  Retirement  Fund  (in  liquidation),  the 
pension  fund  committee  issued  a  letter  to  the  WCC  Retirement  Fund  board 
urging  it  to  reach  a  conclusion  on  the  contract.  It  was  understood  that  terms 
relating  to  “grand-fathering”  provisions  had  not  yet  been  settled  following 
discussions  between  actuaries. 

•  The  mandate  of  the  pension  fund  committee  was  defined  following  consultation 
with  the  general  secretary,  and  including  the  recommendations  of  central 
committee  of  September  2012.  The  mandate  is  attached. 

•  The  committee  met  with  a  representative  of  Profond  in  March  2013  to  discuss  the 
structure  of  the  foundation,  its  investment  strategy  and  the  role  of  the  committee. 
In  June  2014,  Rev.  Dr  Martin  Hirzel  and  Laurent  Veyrat  attended  the  annual 
assembly  of  Profond. 

•  The  committee  reviewed  financial  results  of  Profond  which  reported  coverage  of 
104.2%  at  31.12.13  (97.5%  31 .12.12),  and  assets  of  CF1F  5.2  billion  at  that  date. 

•  The  committee  verified  that  communications  issued  to  active  members  during 
2013  and  up  to  June  2014  by  the  HR  department  were  sufficient  to  ensure 
members  were  duly  informed  of  developments.  Of  these,  the  most  significant 
were  that  interest  distributions  were  increased  from  the  legal  minimum  of  1 .5% 
in  2012  to  3.5%  for  2013.  On  the  other  hand,  the  foundation  announced  the 
reduction  of  its  conversion  rates  (applied  to  convert  pension  capital  to  annual 
pension)  from  7.2%  to  6.8  %  (at  age  65),  to  be  introduced  on  a  sliding  scale  over 
the  four  years  2015-2018. 

•  It  is  planned  that  members  of  the  pension  fund  committee  undertake  some 
training  for  their  new  role. 
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Appendix  VI:  Reorganisation  of  the  Ecumenical  Advocacy  Alliance  (EAA)  as 

AN  ECUMENICAL  INITIATIVE  WITHIN  THE  WCC 


A.  Background 

The  WCC  was  instrumental  in  the  founding  of  EAA  in  2000  as  an  instrument  for 
ecumenical  cooperation  in  advocacy.  EAA  was  designed  as  a  light,  flexible  structure  in 
which  a  common  campaign  strategy  on  two  specific  issues  of  global  concern  could  be 
agreed  and  its  wide  membership  participate  in  joint  actions  at  international  levels  and 
apply  the  strategy  in  their  own  context  nationally  or  regionally. 

The  WCC  housed  the  EAA  administratively  in  its  first  years,  offering  treasury  and 
accounting  services.  From  2005  to  2009,  WCC  staff  drafted  annual  financial  statements 
for  EAA,  for  separate  audit.  WCC  staff  served  on  the  Ecumenical  Advocacy  Committee 
guiding  the  EAA  as  well  as  on  the  two  campaign  strategy  groups  -  at  that  time  on  HIV 
and  AIDS  and  on  Global  Trade. 

In  2009,  EAA  decided  to  register  as  an  independent  association  under  Swiss  law.  In  2010, 
with  its  registration  complete,  EAA  opened  its  own  bank  account,  and  organised  its 
administration  and  finance  services  separately  from  WCC. 

EAA  is  an  independent  global  network  of  churches  and  related  organizations  collaborating 
in  advocacy  on  two  collectively-defined  focus  issues  per  four  year  cycle.  The  joint 
campaign  issues  selected  at  the  2008  Assembly  were  HIV  and  AIDS  and  food  security. 
Close  collaboration  between  the  EAA  and  the  WCC  continued  in  various  ways  and  forms. 

Following  financial  challenges  at  the  end  of  2013,  the  EAA’s  Board  of  Directors  explored 
ways  to  ensure  that  the  EAA  has  a  more  sustainable  structure  in  order  to  maintain  its 
effective  work  in  bringing  this  broad  and  diverse  constituency  together  for  common  action 
on  issues  of  global  concern.  Thus  the  integration  of  the  EAA  into  the  WCC  was  explored. 


B.  An  agreement  on  the  institutional/organizational  framework 

The  General  Secretary  had  extensive  discussions  with  the  Board  of  Directors  of  the  EAA 
on  the  possibility  of  reorganizing  the  EAA  as  an  ecumenical  initiative  within  the  WCC. 
On  the  basis  of  the  fundamental  principles  suggested  by  the  General  Secretary,  the  2014 
EAA  Special  General  Assembly  approved  the  following  resolution: 

“Pending  acceptance  of  this  proposed  “ecumenical  initiative”  by  the  WCC  executive 
committee  meeting  on  9  July,  the  EAA  General  Assembly  agrees: 
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•  That  an  “ecumenical  initiative”  be  formed  within  the  World  Council  of  Churches  to 
continue  the  unique  advocacy  approach  and  network  of  the  Ecumenical  Advocacy 
Alliance. 

•  That  the  current  board  of  directors  be  constituted  as  the  Reference  Group  for  this 
initiative,  the  term  to  coincide  with  their  present  mandate. 

•  That  current  HIV  and  Food  campaign  strategy  groups  be  constituted  as  advisory 
groups. 

•  That  the  EAA  Board  and  staff  move  expeditiously  and  transparently  in  implementing 
the  necessary  structural  and  financial  changes,  with  a  view  to  completing  the  transfer 
by  the  end  of  September  2014. 

•  That  the  EAA  Board  of  Directors  be  mandated  to  continue  discussions  on  further 
implications  of  the  changed  structure  in  terms  of  governance,  name,  and  other  legal, 
human  resource  and  policy  matters. 

•  That  the  new  “ecumenical  initiative”  would  continue  to  seek  collaboration  and 
synergy  with  ACT  Alliance,  particularly  contributing  EAA  expertise  in  food  issues 
and  advocacy  as  it  relates  to  advocacy  on  climate  change. 

•  That  upon  successful  and  complete  transfer  of  the  functions,  staff,  network,  and  funds 
of  the  EAA  into  the  WCC,  the  EAA  as  an  association  under  Swiss  law  be  dissolved.” 

There  are  two  financial  conditions  to  be  met  concerning  the  transfer  of  EAA  to  WCC  as 
an  ecumenical  initiative.  Firstly,  EAA  must  be  transferred  in  good  financial  standing,  with 
sufficient  assets  to  cover  obligations,  and  pledged  income  to  cover  any  contractual 
commitments  transferred.  Secondly,  EAA  should  hold  funding  commitments  for  2015, 
and  indications  of  continued  commitment  beyond  that  date,  matched  with  its  budget  for 
2015.  In  considering  these  requirements,  EAA  agreed  to  align  its  funding  request  process 
for  2015  to  that  of  WCC,  in  the  hope  and  expectation  that  funding  commitments  for  2015 
might  be  received  in  early  November  2014,  when  WCC  will  be  finalising  its  budget  2015 
for  approval  by  executive  committee.  Taking  these  requirements  and  the  2015  funding 
request  process  into  consideration,  both  WCC  and  EAA  have  reconsidered  the  timing 
considered  by  the  EAA  Assembly  above,  concluding  that  the  transfer  may  be 
contemplated  for  the  end  of  2014. 

Other  conditions  concerning  the  inclusion  of  EAA  as  an  ecumenical  initiative  are  that: 

•  the  Reference  Group  be  appointed  by  the  general  secretary; 

•  the  initiative’s  project  plans  for  2015  as  prepared  by  the  reference  group  be  submitted 
through  the  general  secretary  for  approval  by  executive  committee; 

•  the  EAA  co-ordinator  be  appointed  by  the  general  secretary  in  consultation  with  the 
reference  group;  and 

•  the  EAA  co-ordinator  be  supervised  by  one  of  the  associate  general  secretaries. 
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Appendix  VII:  Terms  of  Reference  Group  on  the  Pilgrimage  of  Justice  and 
Peace  (RGPJP)  Group 

1 .  Preamble 

The  Reference  Group  on  the  Pilgrimage  of  Justice  and  Peace  (RGPJP)  is  an  advisory 
group  to  the  WCC  general  secretary  and  reports  through  the  general  secretary  to  the  WCC 
governing  bodies. 

The  work  of  the  RGPJP  is  based  on  the  recommendations  concerning  the  PJP  of  the 
assembly  (Programme  Guidelines  Committee)  and  the  central  committee. 

The  document  Gen  05  of  the  2014  central  committee  An  Invitation  to  the  Pilgrimage  of 
Justice  and  Peace  provides  the  spirit  in  which  the  work  of  the  RGPJP  is  carried  out. 

2.  The  Purpose  and  Scope  Of  The  Work 

The  Reference  Group  fulfils  an  important  advisory  function  for  the  WCC  general 
secretary.  It  has  the  following  mandate: 

•  to  give  advice  on  how  the  member  churches  can  take  forward  the  pilgrimage  of 
justice  and  peace. 

•  to  monitor  the  activities  of  the  member  churches,  ecumenical  partners  and  civil 
society  related  to  and  relevant  for  the  pilgrimage  of  justice  and  peace. 

•  to  help  strengthen  and  promote  the  cooperation  between  member  churches, 
ecumenical  partners  and  people  of  good  will  in  the  planning,  implementation  and 
reporting  on  activities  on  the  pilgrimage  of  justice  and  peace. 

•  to  contribute  to  the  theological  study  process  on  issues  related  to  the  pilgrimage 
of  justice  and  peace  following  the  recommendation  by  the  report  of  the 
Programme  Guidelines  Committee  of  the  10th  assembly. 

•  to  accompany  the  WCC’s  pilgrimage  of  justice  and  peace  staff  group  in  carrying 
out  the  recommendations  of  WCC  governing  bodies  and  to  offer  advice  on 
further  development  of  the  work  on  the  pilgrimage  of  justice  and  peace. 

•  to  prepare  reports  on  its  work  and  process  to  the  executive  committee  and  central 
committee  meetings  through  the  general  secretary. 
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3.  Structure  and  membership 

The  reference  group  needs  to  reflect  in  its  membership  the  constitutional  balances  of  the 
WCC  and  should  comprise  persons  who  are  in  decision  making  positions,  with  knowledge 
and  experience  in  different  dimensions  of  the  pilgrimage  of  justice  and  peace  (just  peace, 
climate  change,  economy  of  life  for  all,  theology  etc.);  representatives  of  relevant 
governing  and  consultative  bodies  of  the  WCC;  ecumenical  partners.  Representatives  of 
the  Roman  Catholic  Church  and  other  faith  communities  shall  be  invited  as  observers: 

•  6  representatives  of  member  churches; 

•  at  least  2  representative  from  WCC  governing  bodies  (executive  and  central 
committee); 

•  at  least  4  representatives  ecumenical  partners  (e.g.  2  from  the  Christian  world 
communions  and  2  from  specialized  ministries); 

•  5  representatives  of  the  5  commissions  (F&O,  CWME,  CCIA,  EEF  and  ECHOS) 

•  1  representative  of  the  Roman  Catholic  Church  (observer) 

•  2  representatives  of  other  faith  communities  (observers) 

Functioning  as  a  flexible  instrument  that  needs  to  be  responsive  to  shifting  points  of 
emphasis  and  priorities  as  the  pilgrimage  of  justice  and  peace  unfolds;  the  membership 
will  be  reviewed  at  central  committee  meetings  at  the  request  of  the  WCC  general 
secretary. 

The  group  will  meet  annually. 
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Appendix  VIII:  Terms  of  Reference  for  Human  Sexuality  Group 


1.  Preamble 

The  Reference  Group  on  Human  Sexuality  (RGHS)  is  an  advisory  group  to  the  WCC 
general  secretary  and  reports  through  the  general  secretary  to  the  WCC  governing  bodies. 

The  work  of  the  RGHS  is  based  on  the  recommendations  of  the  10th  Assembly 
(Programme  Guidelines  Committee)  on  the  issue  of  human  sexuality. 

The  annex  to  this  document  Background  Document  on  Churches '  Response  To  Human 
Sexuality:  World  Council  of  Churches '  Contributions  to  the  Discussions  on  Human 
Sexuality  From  New  Delhi  to  Busan  documents  the  long  history  of  the  WCC’s 
engagement  on  this  issue. 

This  reference  group  and  its  mandate  should  be  understood  within  the  context  of  the  10th 
assembly  call  to  walk  together  in  a  Pilgrimage  of  Justice  and  Peace  from  2014-2021.  To 
fulfil  this  call,  the  reference  group  will  work  within  the  framework  of  the  WCC  five 
strategic  objectives  which  are: 

•  To  strengthen  the  fellowship  of  churches  being  prepared  to  walk  together; 

•  To  be  engaged  together  in  effective  public  witness  for  justice  and  peace; 

•  To  encourage  one  another  in  spirituality,  theological  reflection  and  formation 
while  participating  in  the  pilgrimage; 

•  To  build  relations  of  trust  and  understanding  with  others,  ‘all  people  of  good 
will’,  working  for  justice  and  peace;  and 

•  To  communicate  inspiring  and  innovatively  about  work  done  together  as 
churches  in  and  for  the  world. 

2.  The  Purpose  and  Scope  of  Work 

The  Reference  Group  fulfils  an  important  advisory  function  for  the  WCC  general 
secretary.  It  has  the  following  mandate: 

•  to  give  advice  on  the  development  and  content  of  the  WCC  work  related  to 
human  sexuality  for  the  period  of  2014-2017; 

•  to  bring  coherence  to  the  work  of  the  member  churches  on  human  sexuality  with 
WCC  programmatic  work  that  relates  to  human  sexuality; 

•  to  review  the  previous  work  and  documents  of  the  WCC  on  human  sexuality; 

•  to  give  advice  on  how  the  churches  can  engage  each  other  in  conversations  on 


human  sexuality; 


World  Council  of  Churches 
Executive  Committee 


9  July,  2014 
page  32 


•  to  accompany  the  WCC’s  human  sexuality  staff  group  in  carrying  out  the 
recommendations  of  WCC  governing  bodies  and  to  offer  advice  on  further 
development  of  the  work; 

•  to  analyse  the  religious,  cultural,  legal,  medical,  political,  and  social 
consequences  of  government  legislations  on  human  sexuality,  starting  with 
specific  case  studies; 

•  to  identify  resources  and  developments  from  the  churches  and  the  civil  society 
that  are  helpful  in  fostering  conversations  on  human  sexuality. 

•  to  prepare  reports  on  its  work  and  process  to  the  executive  committee  and  the 
central  committee  meetings  through  the  general  secretary. 


3.  Structure  and  membership 

The  reference  group  needs  to  reflect  in  its  membership  the  constitutional  balances  of  the 
WCC  and  should  comprise  persons  with  knowledge  and  experience  in  different 
dimensions  of  the  human  sexuality;  representatives  of  relevant  governing  and  consultative 
bodies  of  the  WCC  ecumenical  partners  and  experts  on  the  issue  of  human  sexuality. 

•  8  representatives  of  member  churches; 

•  at  least  2  representative  from  WCC  governing  bodies  (executive  and  central 
committee); 

•  at  least  4  representatives  ecumenical  partners  (e.g.  2  from  the  Christian  world 
communions  and  2  from  specialized  ministries); 

•  3  experts  on  human  sexuality. 

4.  Working  Methods  and  length  of  term  for  members 

The  reference  group  will  meet  annually  from  2014-2017  and  upon  the  mid-term  review’s 
recommendation;  a  new  mandate  might  be  developed  for  continuity  up  to  the  11th 
assembly  in  2021 . 
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ANNEX:  Background  Document  on  Churches’  Response  To  Human  Sexuality 

World  Council  of  Churches’  Contributions  to  the  Discussions  on  Human  Sexuality 
From  New  Delhi  to  Busan 


Historical  Background: 

FROM  NEW  DEFHI  TO  CANBERRA 

It  was  over  forty  years  ago  when,  at  the  request  of  its  member  churches,  the  World 
Council  of  Churches  (WCC)  began  to  address  the  issues  of  human  sexuality.  The  foci  and 
nature  of  the  work  done  have  been  influenced  by  the  aspects  the  churches  felt  challenged 
to  address  at  a  given  time.  The  survey  carried  out  by  Birgitta  Larsson  best  explains  how 
the  Council  dealt  with  issues  of  human  sexuality  in  the  period  between  the  New  Delhi 
Assembly  (1961)  and  the  Canberra  Assembly  (1991).  The  major  findings  were  published 
in  "A  Quest  for  Clarity"  (Birgitta  Larsson,  The  Ecumenical  Review ,  Vol.  50/1,  WCC 
Publications,  Geneva.  1998). 

Several  assemblies  made  reference  to  new  questions  facing  the  church.  The  New  Delhi 
Assembly,  for  instance,  stated: 

The  churches  have  to  discover  what  positions  and  actions  to  take  in  regard  to  sex 
relations  before  and  after  marriage;  illegitimacy;  in  some  cultures  polygamy  or 
concubinage  as  a  social  system  sanctioned  by  law  and  customs;  in  some  Western 
cultures  short-term  marriages,  or  liaisons,  easy  divorce;  in  all  parts  of  the  world 
mixed  marriages  (inter-faith,  inter-confessional  and  inter-racial)  with  the 
diminishing  of  caste  and  class  systems  and  of  racial  prejudice...  All  this,  and 
much  else,  forces  the  churches  to  re-examine  their  teaching,  preaching  and 
pastoral  care  and  their  witness  and  service  to  society. 

The  Uppsala  Assembly  in  1968  took  the  entry  point  of  the  debate  on  “birth  control”,  but 
continued  to  state: 

Family  patterns  change  in  different  social  settings,  and  Christian  marriage  can 
find  its  expression  in  a  variety  of  ways.  We  should  like  materials  elaborating  the 
problems  of  polygamy,  marriage  and  celibacy,  birth  control,  divorce,  abortion 
and  also  of  homosexuality  to  be  made  available  for  responsible  study  and  action. 

Inspired  by  the  reflections  on  “alternative  life-styles”  by  the  ecumenical  consultation  on 
Sexism  in  the  1970s  (June  1974,  Berlin),  the  Nairobi  Assembly  (1975)  called  for  “a 
theological  study  of  sexuality,  taking  into  account  the  culture  of  the  member  churches”: 
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Whereas  we  recognize  the  urgent  need  to  examine  ways  in  which  women  and 
men  can  grow  into  partnership  of  mutual  interdependence,  it  is  recommended 
that  the  WCC  urge  the  member  churches  to 

1 .  affirm  the  personhood  and  mutual  interdependence  of  individuals  in 
families; 

2.  affirm  the  personhood  and  worth  of  people  living  in  different  life  situations. 

The  Christian  Church  is  in  a  key  position  to  foster  and  support  the  partners  to 
marriage  in  their  search  for  mutuality.  The  church  is  in  the  same  unique  position 
in  respect  to  persons  living  in  different  life  situations  (e.g.  single  people  living  in 
isolation,  single  parents),  extended  families  and  persons  living  in  communal 
patterns.  There  is  evidence  that  these  people  are  not  fully  accepted  by  many 
societies  and  are  often  ignored  by  the  church. 

The  assemblies  in  Vancouver  (1983)  and  Canberra  (1991)  came  up  with  similar 
statements,  including  additional  concerns  related  to  biotechnology.  Responding  to 
recommendations  by  the  Vancouver  Assembly,  the  Central  Committee  called  for  a 
thorough  re-examination  of  values  in  sexuality,  with  special  emphasis  on  how  churches 
develop  educational  and  pastoral  care  systems  in  this  area,  and  initiated  a  study  on  female 
sexuality.  Because  of  the  rich  diversity  of  the  findings,  a  second  study  was  commissioned 
on  Sexuality  and  Human  Relations.  The  1989  Moscow  central  committee  asked  to 
circulate  this  study  for  comment  in  the  regions.  The  result  of  this  process  was  the  very 
comprehensive  and  very  carefully  edited  publication  on  Living  in  Covenant  with  God  and 
One  Another:  A  Guide  to  the  Study  of  Sexuality  and  Human  Relations  ...(Geneva:  WCC, 
1990),  which  still  is  a  very  good  resource  for  study  encounters  and  group  discussion  at 
different  levels. 

Whilst  churches  expected  the  WCC  to  contribute  to  more  clarity  and  perhaps  even  a 
common  position,  it  proved  to  be  difficult  for  the  Council  to  respond  to  such  requests.  The 
member  churches  through  the  WCC  were  obviously  more  successful  in  identifying  a  range 
of  key  issues  that  need  to  be  addressed  in  different  contexts  and  in  creating  opportunities 
for  careful  considerations  of  the  various  aspects  and  perspectives  involved. 

Birgitta  Larsson's  survey  suggests  that: 

•  very  different  and  changing  family  patterns  and  life-styles  challenge  the  churches  to 
address  a  wider  range  of  issues  of  human  sexuality;  frequently  noted  are  issues  of  pre¬ 
marital  sex,  short  term  marriages  or  extra-marital  sex,  polygamy,  marriage  and 
celibacy,  homosexuality,  etc.; 

•  the  WCC  addressed  issues  of  human  sexuality  through  different  studies  in  response  to 
requests  coming  from  the  member  churches,  which  were  taken  up  by  the  decision 
making  bodies; 

•  studies  were  successful  in  so  far  as  they  did  not  pretend  to  lead  to  a  WCC  position 
taken  by  the  central  committee,  but  rather  provided  information  and  considerations 
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for  careful  discussions  by  the  member  churches  together  and  in  their  different  cultural 
contexts. 

The  WCC  has  functioned  well  as  a  space  for  facilitating  and  enabling  the  dialogue  on 
issues  related  to  human  sexuality. 

FROM  CANBERRA  TO  HARARE 

In  the  period  since  the  Canberra  Assembly,  the  issue  of  homosexuality  progressively  has 
taken  centre  stage.  Gay  and  Lesbian  Caucus  met  during  the  Canberra  Assembly  and 
drafted  a  letter  to  the  new  moderator  of  Central  Committee  asking  that  work  on  sexual 
orientation  be  transferred  from  Family  Life  Education  to  Justice  Unit.  The  decisive 
turning  point  was,  however,  the  1994  central  committee  meeting  in  Johannesburg.  The 
Unit  III  Committee  report  was  hotly  debated  in  the  plenary  in  response  to  references  to 
violence  against  women,  particularly  lesbians.  The  announcement  of  Harare  as  the  venue 
for  the  Eighth  Assembly  prompted  a  Dutch  journalist  at  a  press  conference  to  raise  the 
question  about  reports  of  police  in  Zimbabwe  randomly  arresting  gays  in  the  streets  of 
Harare.  As  the  preparations  for  the  Harare  Assembly  got  underway,  the  WCC  was 
increasingly  confronted  with  strong  reactions  from  gay  groups  and  gay -friendly  churches, 
condemning  the  fact  that  the  Zimbabwe  government  continued  to  attack  homosexuals  in 
the  country  as  a  severe  violation  of  human  rights. 

A  first  staff  workshop,  facilitated  by  former  WCC  staff  member  Alan  Brash,  was 
organized  in  July  1995.  Alan  Brash  also  produced  a  statement  on  the  issues  at  stake  that 
was  later  published  in  the  Risk  Series  under  the  title  Facing  Our  Differences. 

In  December  1996  the  Orthodox-Protestant  dialogue  in  Antelias  spent  much  time  on  the 
sexual  orientation  issue  and  agreed  on  the  human  rights  aspects  of  the  issue.  This  was, 
however,  later  challenged  by  Orthodox  as  well  as  by  some  Protestant  voices  in  the  WCC, 
prompting  a  WCC  human  rights  consultation  in  1998  to  reject  any  reference  to  sexual 
orientation  in  a  document  for  Harare.  On  the  other  hand,  the  WCC  received 
correspondence  from  some  member  churches  emphasizing  the  human  rights  aspect, 
particularly  the  United  Church  of  Christ  in  USA  and  the  Evangelical  Lutheran  Church  in 
the  Kingdom  of  The  Netherlands;  the  latter  church  subsequently  withdrew  from 
participation  in  the  Harare  Assembly. 

A  small  consultation  in  1997  in  Geneva  underlined  that  issues  of  human  sexuality  were 
already  on  the  agenda  of  many  of  the  member  churches  and  that  the  different  approaches 
and  positions  taken  posed  serious  new  challenges  to  the  quest  for  the  visible  unity  of  the 
church.  Contributions  to  this  consultation  were  published  by  The  Ecumenical  Review  in 
1998.  This  constructive  ecumenical  approach  to  the  issue  was  strengthened  by  the  idea  to 
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prepare  Padare1  sessions  on  sexual  orientation  that  would  allow  for  mutual  encounter  and 
discussion  in  a  safe  environment. 

The  workshops  in  Harare,  on  sexual  orientation  were  experienced  by  most  of  the 
participants  as  a  helpful  contribution  by  the  WCC  to  create  a  space  for  dialogue.  This 
became  even  more  important  after  the  very  difficult  experience  of  the  Lambeth 
Conference  of  the  Anglican  Communion,  which  rather  deepened  the  differences  and 
divisions  within  the  Anglican  Communion  on  sexual  orientation.  As  in  other  churches, 
the  focus  on  a  decision  by  a  decision-making  body  or  an  authoritative  statement  on  the 
issues  at  stake  proved  to  be  mostly  counterproductive.  The  approach  of  creating  an 
enabling  ecumenical  space  for  mutual  encounter,  analysis  and  dialogue  seems  to  be  more 
promising. 

Based  on  the  Padare  sessions  at  Harare  the  Programme  Guidelines  recommended  to  the 
assembly  a  shift  of  focus  from  sexual  orientation  to  human  sexuality .  The  Programme 
Guidelines  Committee  report  emphasized  the  need  for  the  WCC  to  address  issues  of 
personal  and  interpersonal  ethics.  It  noted: 

As  we  stand  at  the  dawn  of  a  new  millennium,  one  of  the  most  significant  tasks  for 
the  churches  will  be  to  address  the  contemporary  ethical  issues  growing  out  of  the 
enormous  advances  in  fields  such  as  genetic  engineering  and  electronic 
communication.  Issues  of  personal  and  interpersonal  ethics  must  also  be  addressed. 
The  WCC  should  offer  space  and  direction  for  conversation  and  consultation 
enabling  member  churches  to  discuss  these  difficult  issues  -  including  human 
sexuality  -  which  cause  division  within  and  among  its  member  churches.  This 
conversation  must  build  on  the  shared  theological  and  hermeneutical  reflection  that 
has  informed  earlier  ecumenical  ethical  discussions  on  issues  such  as  racism. 

With  the  ecumenical  map  changing  rapidly,  the  WCC  must  continue  to  encourage 
and  support  bilateral  and  multilateral  discussion  on  local  and  regional  levels, 
offering  space  for  reflection,  conversation  and  evaluation  of  progress  and  process 
for  those  actively  on  the  road  to  unity.”  (Excerpts  from  the  programme 
guidelines  report,  Harare  Assembly) 

The  assembly  further  urged  the  WCC  "to  engage  in  a  study  of  human  sexuality,  in  all  of 
its  diversity,  to  be  made  available  for  member  churches." 


1  PADARE  refers  to  the  informal  discussions/workshops  organised  by  the  churches  and 
ecumenical  groups  held  during  the  VIII  Assembly  of  the  WCC  in  Harare,  Zimbabwe, 
December  1998. 
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POST-HARARE  DEVELOPMENTS  AND  ACHIEVEMENTS 


Further  reflections  on  the  recommendations  by  the  Programme  Committee  convinced  the 
Council  that  the  process  should  move  beyond  stating  the  issue  as  merely  a  difficult  one  to 
be  avoided  because  of  potential  conflict  or  divisions,  to  a  situation  in  which  spaces  are 
opened  up  for  discussion,  debate,  analysis  and  action.  It  is  apparent  that,  because  of  the 
openness  that  has  developed  in  some  churches,  there  is  less  denial  of  the  importance  of  the 
issues  and  their  impact  on  members  of  the  community  and  churches.  There  is  more  clarity 
on  methods  of  how  to  talk  about  human  sexuality.  Many  member  churches  are  involved 
in  discussions  of  different  aspects  of  human  sexuality  although  it  has  to  be  noted  that  few 
have  yet  moved  to  specific  programme  or  educational  work. 

At  the  Harare  Assembly  it  was  clear  that  the  churches  did  not  feel  it  appropriate  to 
establish  a  specific  programme  on  human  sexuality.  The  mandate  of  the  Assembly  was 
not  to  start  a  programme  but  to  "provide  space"  through  which  the  member  churches  are 
enabled  to  discuss  the  difficult  issues  related  to  human  sexuality.  For  this  reason  the 
general  secretary,  with  the  support  of  the  WCC  Officers,  decided  to  approach  the  issue  in 
the  following  way. 

A.  Reference  Group  on  Human  Sexuality 

The  general  secretary  invited  a  number  of  representatives  from  member  churches  to  form 
a  WCC  Reference  Group  on  Human  Sexuality.  The  terms  of  reference  of  the  group  were: 

•  To  advise  the  general  secretary  on  the  development  and  content  of  the  WCC  work 
related  to  human  sexuality,  taking  into  account  the  link  with  all  other  areas  of  WCC 
work  that  have  bearing  on  the  implementation  of  the  governing  bodies’ 
recommendations . 

•  To  advise  and  accompany  the  WCC’s  Human  Sexuality  Staff  Group  in  carrying  out 
the  recommendations  of  the  WCC  governing  bodies,  helping  to  evaluate  its  work  and 
offering  advice  on  further  development  of  the  work. 

•  To  ensure  the  participation  of  representatives  from  WCC  member  churches  in  their 
confessional,  cultural  and  religious  diversity. 

The  group  met  on  several  occasions  -  November  2000,  July  2001  and  April  2003  in 
Geneva. 

The  work  done  includes: 

•  Followed  up  on  WCC  programmatic  work  linked  to  the  issue  of  human  sexuality 

•  Set  up  a  list  server  (e-mail  group)  for  sharing  ideas  and  information  within  the 
Reference  and  Staff  Groups 

•  Developed  a  timeline  of  work  up  to  the  2006  Ninth  Assembly 

•  Provided  a  detailed  analysis  of  the  church  statements  received  and  preparation  of  the 
Bossey  Seminar  2001  following  the  WCC  general  secretary's  invitation  to  all  WCC 
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member  churches  to  submit  their  official  statements  on  all  aspects  of  human  sexuality 
(see  below  for  further  details). 

•  Reviewed  a  congregational  study  guide  prepared  by  the  Anglican  Diocese  of 
Johannesburg,  South  Africa. 

•  Gathered  substantive  theological,  pastoral  and  ethical  reflections  for  publication  in  a 
Study  Guide  to  be  completed  by  June  2004. 

•  Gathered  stories  from  the  regions  for  a  Risk  Book  to  be  published  in  2006 

Regional  seminars  were  organised  (2003-2004)  on  biblical  texts,  similar  to  the  third 
Bossey  seminar,  in  Asia  (Bangalore,  India),  Lebanon,  Fiji,  Nairobi,  Latin  America  and  the 
Caribbean,  North  America,  and  Europe  in  preparation  for  the  plenary  presentation  to  the 
WCC  CC  in  August  2005.  One  member  of  the  reference  group  organized  the  meeting  and 
another  one  from  outside  the  region  participated. 

B.  Staff  group  on  human  sexuality 

The  general  secretary  appointed  a  Human  Sexuality  Staff  Group  within  WCC.  The  terms 
of  reference  for  the  group  requires  that  it  “develop  a  process  that  responds  to  the  mandate 
from  the  Assembly  (which  shall  be  facilitated)  in  ways  which  will  enable  the  member 
churches  to  engage  in  dialogue  with  one  another  as  well  as  with  congregations.” 

Both  groups  have  been  engaged  in  exploring  questions  of  human  sexuality  so  as  to  offer 
advice  to  him  on  these  issues.  The  staff  group  has  worked  on 

•  Publishing  two  articles  in  the  July  2002  issue  (Volume  54,  Number  3)  of  The 
Ecumenical  Review. 

"Reclaiming  the  Sacredness  and  the  Beauty  of  the  Body:  The  Sexual  Abuse  of 
Women  and  children  from  a  church  Leader's  Perspective"  by  David  Coles 
"The  Body  as  Hermeneutical  Category:  Guidelines  for  a  Feminist  Hermeneutics 
of  Liberation"  by  Nancy  Cardoso  Pereira 

•  Publishing  of  a  theme  issue  on  “Human  Sexuality”:  The  Ecumenical  Review  October 
2004  (Volume  56,  Number  4) 

•  Compilation  of  a  bibliography  on  human  sexuality  issues. 

•  Linking  the  issue  of  human  sexuality  to  WCC  programmatic  work  (see  following 
section). 

•  Review  of  a  study  guide  on  Human  Sexuality,  prepared  by  the  Anglican  Diocese  of 
Johannesburg. 

•  Preparation  of  an  informal  hearing  session  on  Human  Sexuality  at  the  August  2002 
central  committee  and  for  a  plenary  hearing  at  the  central  committee  of  2005. 

•  Preparing  and  acting  as  an  advisory  body  for  planning  the  Bossey  Seminars  on  human 
sexuality  (see  section  on  Bossey  below). 

•  Facilitated  archiving  of  materials  -  in  Spring  2002  materials  and  correspondence 
relating  to  these  issues,  especially  leading  up  to  the  General  Assembly  in  Harare, 
were  properly  archived  and  lodged  in  the  WCC  library.  This  represents  nearly  nine 
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years  of  exploring  appropriate  and  effective  ways  and  methods  of  discussing  and 
addressing  the  issues  involved. 

C.  Review  of  Church  Statements  on  Human  Sexuality: 

Recognising  that  several  churches  around  the  world  were  wrestling  with  different 
dimensions  of  the  issues  surrounding  human  sexuality,  the  Reference  Group  decided  to 
analyse  what  the  churches  have  said  on  the  issue. 

Therefore  in  2001 ,  the  general  secretary  of  the  WCC  sent  a  letter  to  the  churches  calling 
on  them  to  share  with  the  WCC  their  statements  and  actions  on  the  issue.  Over  60 
documents  were  received  and  range  from  reports  to  resolutions  to  recommendations. 
These  were  collated  and  summarized  by  the  Reference  Group  members.  It  was 
acknowledged  that  there  are  serious  gaps  in  the  information  received  from  the  churches  - 
there  are  very  few  received  from  churches  in  Asia,  Africa,  Middle  East,  the  Pacific  or 
Latin  America,  or  from  the  family  of  the  Orthodox  churches. 

What  is  significant  is  that  almost  every  document  that  was  received  from  the  churches  is 
meant  for  study  and  further  reflection  and  dialogue  within  the  church  and  therefore  does 
not  claim  to  possess  the  status  of  official  church  positions.  While  the  reviewed  documents 
clearly  reflect  a  plurality  of  approaches  vis  a  vis  their  theological,  ethical  and 
hermeneutical  methodology  -  they  do  share  certain  features.  “For  instance,  almost  all 
statements  acknowledge  the  existence  of  some  real  discontinuity  between  “traditional” 
church  positions  on  human  sexuality  and  the  actual  reality  “out  there”.  Most  statements 
consider  the  Bible  as  the  main  foundation  for  ethical  decision-  making,  albeit  in  different 
ways  and  with  various  emphases.  Except  for  a  few  statements,  the  vast  majority  of  the 
church  documents  tend  to  adopt  a  humble  approach  by  recognizing  the  need  for  further 
study  and  reflection  on  this  highly  sensitive  issue  of  human  sexuality.  Yet  the  most  glaring 
aspect  of  these  documents  is  their  diversity.”  (Fr.  George  Mathew  Nalunakkal  from  the 
Reference  Group  who  helped  review  the  statements.) 

The  documents  received  from  the  churches  can  be  found  in  the  WCC  Library  in  the 
archives. 

D.  The  Bossey  Seminars 

By  providing  a  laboratory  for  testing  and  further  developing  the  approach  chosen  by  the 
Programme  Guidelines  Committee  and  the  Reference  Group,  the  three  Bossey  Seminars 
became  the  most  comprehensive  contribution  to  the  process  in  the  period  between  the 
WCC  Assemblies  in  Flarare  and  Porto  Alegre.  All  three  seminars  were  introduced  by  a 
meditation  on  the  theme  of  pilgrimage.  In  terms  of  methodology,  the  seminars  were  also 
facilitated  by  a  professional  from  outside  WCC  who  tested  the  consensus  of  the  group  all 
the  way  through  each  meeting  in  order  to  allow  for  development  to  take  place.  At  the 
World  Council  of  Churches  9  July,  2014 

Executive  Committee  pa ge  40 


beginning  all  the  participants  were  invited  to  make  a  contract  of  confidentiality, 
attentiveness  to  the  process  and  honouring  of  the  others'  convictions. 

The  first  seminar  (July  2001)  invited  a  broad  range  of  participants  from  various  regions 
to  share  their  cultural,  local  and  global  perspectives  on  human  sexuality.  The  participants 
expressed  that  the  best  kind  of  theology  emerges  from  real  life  experience  in  relation  to 
sacred  traditional  theology.  The  degree  to  which  the  individual  participants  were  able  to 
reach  openness  and  vulnerability  determined  the  quality  of  shared  reflection  and 
theologizing.  Many  participants  experienced  the  pressure  of  their  local  culture  very 
strongly.  The  interaction  of  culture  with  practice,  faith  and  scripture  was  an  enduring 
concern.  Human  sexuality  is  not  just  about  matters  of  same-sex  sexuality  as  it  has  often 
arisen  in  ecumenical  discussions.  Rather,  human  sexuality  is  very  basic  to  all  human 
beings  and  affects  them  often  at  points  of  extreme  vulnerability. 

Personal  stories  of  pain,  guilt,  celebration  were  shared  within  a  confidential  sharing  space 
in  the  Bossey  seminar  where  people  spoke  voluntarily  of  their  lives  of  engagement  with 
infidelity,  failures  of  sex  lives  in  marriages  and  relationships,  identity  questions,  and  a 
panoply  of  other  experiences.  These  experiences  could  not  be  categorized  along  the  lines 
of  gender,  orientation,  and  culture.  Instead,  they  were  marked  by  openness  and  became 
encounters  with  sacred  humanness.  Traditional  sexual  ethics  are  inadequate  because  a) 
they  themselves  are  flawed,  and  b)  they  are  inadequate  to  deal  with  the  new  world  that  the 
people  of  God  find  themselves  in.  A  new  practice  and  theology  of  sexuality  need  to  be 
forged.  This  theology  needs  to  reclaim  the  theology  of  the  body  and  to  practice  pastoral 
care  and  approaches  that  are  more  appropriate  for  the  varied  human  sexual  experiences. 

Regional  experiences  were  shared.  In  Sub-Saharan  Africa,  widespread  concern  was 
expressed  concerning  patriarchal  gender  differentiation  and  human  rights  violation  of 
women  particularly  on  cultural/ritual  control  of  women’s  sexualities  and  violence  against 
women.  For  many  African  women,  “the  marriage  certificate  is  a  death  certificate.” 
Sexual  networking,  polygamy,  and  other  sexual  practices  spread  HIV/AIDS  like  wildfire 
in  the  continent.  The  use  of  condom  continues  to  be  a  church  issue  that  is  hotly  debated. 
In  Asia,  colonization  brought  massive  repression  of  traditional  expressions  of  sacred 
sexualities.  Globalization  promotes  commodification  of  the  body,  particularly  of  women 
and  children  and  gives  rise  to  issues  of  injustice.  In  North  America  and  Western  Europe, 
post-modernity  has  a  huge  impact  on  sexual  practices.  Debates  on  homosexuality  are 
dominant  in  church  discussions.  There  is  a  deep  sense  of  the  pain  of  family  rejection. 
Violence  against  women,  abuse  of  children  and  rising  divorce  rates  are  still  major 
problems.  In  all  regions,  churches  are  in  a  position  of  silence  and  shame  about  sexuality, 
and  sexuality  exclusive  to  marriage  is  fundamentally  challenged. 

The  second  Bossey  seminar  (April  2002)  dealt  with  the  summary  and  analysis  of  church 
statements  collated  by  the  international  Reference  Group.  The  statements  identified  the 
issues  and  approaches  the  churches  were  struggling  with.  The  participants  discovered  the 
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gaps  between  church  statements  and  lived  realities  and  that  most  of  the  responses  are  from 
the  north.  Two  inputs  on  confessional  perspectives  were  given  by  the  Finnish  Orthodox 
Church  and  United  Methodist  Church,  USA.  While  various  forms  of  life  in  communities 
were  celebrated,  the  dimensions  of  challenges  in  human  sexuality  varied  in  different 
communities  -  monastic  communities,  mixed  marriages,  marriages  within  the  traditional 
faith  communities,  gay  and  lesbian  communities.  There  were  painful  moments  created  by 
hardening  of  church  positions  on  human  sexuality.  Other  issues  and  responses  presented 
during  the  seminar  were  HIV/AIDS  pandemic  in  Africa  and  responses  of  non¬ 
governmental  organizations,  and  sexual  abuse  among  clergy  or  church  leaders  and  a 
church  response  from  Aotearoa-New  Zealand. 

The  third  Bossey  seminar  (April  2003)  focused  on  Bible  studies.  Three  approaches  were 
used  in  the  study  of  the  Bible  -  body  of  Christ,  pilgrimage  and  Trinity.  The  study  of  the 
Bible  and  the  sharing  from  confessional  perspectives  provided  a  lively  entry  point  in 
identifying  issues  on  human  sexuality  that  had  not  been  explored  in  the  past.  These 
situations  have  arisen  from  the  realization  that  family  structures  or  patterns  are  changing. 
There  is  an  increasing  number  of  mother-headed  families  where  the  male  role  has  become 
irrelevant,  causing  fathers  to  be  thrown  out  of  the  homes;  more  people  would  like  to 
remain  single  or  get  married  but  not  raise  children.  In  Africa,  because  of  AIDS,  families 
are  beginning  to  be  left  to  the  care  of  grandmothers  and  even  children  as  parents  die  of 
AIDS.  In  Europe  and  North  America  gay  and  lesbian  communities  would  like  to  raise 
their  own  children  through  adoptions  or  through  children  they  brought  from  previous 
relationships,  or  through  in-vitro  fertilization.  Other  issues  identified  were  disabilities  and 
sexuality,  polygamy,  fidelity,  extra  marital  and  pre-marital  sex,  homosexuality,  abortion 
and  contraception.  The  participants  affirmed  the  sharing  of  stories  and  challenged  the 
prescriptive  and  normative  model  of  engaging  in  the  issues  of  human  sexuality.  The 
participants  affirmed  an  enabling  and  facilitating  approach  to  theology,  ethics,  and  Bible 
studies  in  dealing  with  the  varied  dimensions  of  human  sexuality.  They  affirmed  the 
nature  of  theology  that  is  provisional,  that  shows  signposts  along  the  life  journey,  that  is 
not  prescriptive.  There  is  a  need  to  explore  eschatological  reversal  and  counter-culture  as 
another  lens  in  reading  the  Bible. 


E.  Work  on  HIV&AIDS 

Churches  engaged  early  with  HIV&AIDS,  and  many  have  excellent  care,  education  and 
counselling  programs.  But  the  challenge  to  the  churches  is  felt  at  a  deeper  level  than  this. 
As  the  pandemic  has  unfolded,  it  has  exposed  fault  lines  that  reach  to  the  heart  of  our 
theology,  our  ethics,  our  liturgy  and  our  practice  of  ministry.  Today,  churches  are  being 
obliged  to  acknowledge  that  they  have  -  however  unwittingly  -  contributed  both  actively 
and  passively  to  the  spread  of  the  virus.  The  difficulty  in  addressing  issues  of  sex  and 
sexuality  has  often  made  it  painful  to  engage,  in  any  honest  and  realistic  way,  with  issues 
of  sex  education  and  HIV  prevention.  The  tendency  to  exclude  others  and  certain 
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interpretations  of  the  scriptures  has  combined  to  promote  the  stigmatization,  exclusion  and 
suffering  of  people  with  HIV  or  AIDS.  This  has  undermined  the  effectiveness  of  care, 
education  and  prevention  efforts  and  inflicted  additional  suffering  on  those  already 
affected  by  the  HIV.  Given  the  extreme  urgency  of  the  situation,  and  the  conviction  that 
the  churches  do  have  a  distinctive  role  to  play  in  the  response  to  the  epidemic,  what  is 
needed  is  a  rethinking  of  the  mission,  and  the  transformation  of  structures  and  ways  of 
working. 

The  work  on  curricula  for  theological  education  that  has  begun  has  identified  the  need  for 
more  positive  affirmation  of  the  human  body  and  of  sexual  relationships.  The  issue  of 
Human  Sexuality  has  been  substantively  incorporated  into  the  Ecumenical  HIV  &  AIDS 
training  programmes  for  Theological  Institutions  and  also  the  programmes  of  Theological 
Education  by  extension,  especially  in  Africa.  More  resources  material  have  been  prepared 
and  more  training  opportunities  have  been  made  available  trough  the  various  regional  HIV 
&  AIDS  Initiatives-  in  the  different  regions  of  the  world.  HIV&AIDS  provides  an 
opportunity  for  the  churches  to  engage  more  openly  and  in  a  pastoral  way  with  issues  of 
human  sexuality. 


F.  Violence  against  women 

The  issue  of  violence  against  women  has  been  on  the  agenda  of  the  WCC  for  over  a 
decade  now.  In  their  analysis  of  this  violence,  women  today  increasingly  make  a  link  with 
issues  related  to  human  sexuality  and  violence.  Whenever  there  is  war  or  conflict,  there  is 
reference  to  rape  and  other  acts  of  sexual  violence  against  women.  What  makes  this  even 
more  difficult  to  bear  is  the  evidences  of  sexual  violence  against  women  and  children  even 
in  refugee  centres  in  the  hands  of  humanitarian  aid  workers.  But  sexual  violence  against 
women  is  a  reality  in  times  of  peace,  too. 

Regrettably,  sexual  violence  takes  place  even  in  the  so-called  safe  environment  of  the 
church.  Recent  revelations  of  sexual  abuse  by  clergy  show  it  to  be  a  closely  guarded 
secret  that  happens  in  many  churches  in  all  parts  of  the  world.  Women  in  the  WCC 
constituency  also  point  to  the  violence  that  lesbian  women  experience  in  most  societies. 
All  this  has  made  women  identify  more  clearly  the  link  between  the  violence  they 
experience  and  their  sexuality.  The  WCC  is  committed  to  working  with  women  in 
challenging  the  churches  to  speak  out  more  clearly  on  these  issues  and  to  offer  solidarity 
and  pastoral  support  to  women  who  experience  violence. 

G.  Other  important  contributions 

Links  continue  to  be  made  between  the  Reference  Group  and  current  WCC  programmes 
through  the  work  of  the  staff  group  on 
•  theological  anthropology 
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•  ETE  (Ecumenical  Theological  Education)  curricula 

•  EDAN  (Ecumenical  Disabilities  Advocacy  Network) 

•  Biotechnology 

In  the  process  of  this  work  WCC  has  established  contact  with  church  related  organizations 
addressing  issues  of  human  sexuality  in  their  own  contexts  (e.g.,  the  European  Forum  of 
Lesbian  and  Gay  Christian  Groups  Assembly  in  Spring  2003).  One  way  of  linking  such 
organizations  within  and  between  regions  is  to  facilitate  participation  of  individuals  from 
other  contexts.  Reports  and  experiences  of  the  participants  at  these  events  will  contribute 
to  the  data  that  the  WCC  is  collecting  and  will  be  shared  with  the  churches  and  others  who 
express  interest. 

The  Programme  Committee  report  to  the  1999  meeting  of  the  central  committee  stated 
that  "new  attention  is  needed  to  the  spiritual  dimensions  of  caring  for  life,  particularly  as 
they  relate  to  ethical  questions  arising  from  bio-technology,  birth  control,  abortion  and 
human  sexuality." 

The  Reference  Group  hopes  that  from  the  work  done,  the  churches  will  be  helped  to 
realize  that  the  issues  of  human  sexuality  that  members  are  wrestling  with  are  not  only 
about  homosexuality.  There  are  diversities  in  human  sexual  experience  that  should  be 
celebrated  and  addressed  through  open  spaces  for  discussion. 

H.  Central  Committee,  February  2005 

The  Reference  Group  on  Human  Sexuality  reported  to  the  central  committee  (Feb.  2005) 
on  the  steps  that  have  been  taken  in  response  to  the  Eighth  Assembly  mandate  to  create 
the  climate  for  a  discussion  on  human  sexuality.  It  affirmed  both  the  complexity  of  the 
discussions  and  the  variety  of  church  positions  and  discussions. 

“The  reference  group  has  reflected  on  a  broad  spectrum  of  issues  on  human  sexuality  and 
brings  it  now  to  the  attention  of  the  central  committee.  The  issues  raised  are  questions  of 
justice  in  human  relationship  and  call  for  a  redemptive  approach  of  healing  and 
reconciliation.”  (Dr.  Erlinda  Senturias,  Moderator,  Reference  Group.) 

It  was  acknowledged  that  the  two  important  contributions  made  by  the  WCC  in  this 
process  are: 

i.)  The  review  of  Church  Statements  which  affirm  the  diversity  of  positions  among 


the  churches  and  the  series  of  three  seminars  held  at  the  Ecumenical  Institute  in 
Bossey  described  earlier  which  provided  a  methodology  of  respect  for  diversity, 
sensitivity  and  an  atmosphere  of  dialogue. 
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ii.)  The  Bossey  seminars  offered  a  safe  space  and  encouraged  the  sharing  of 
experiences.  “The  interaction  of  culture  with  practice,  faith  and  scripture  was  an 
enduring  concern.  The  Church,  among  other  institutions,  is  faced  with  sensitive 
issues  such  as  HIV  and  AIDS,  marriage  instability,  sexual  abuse  and  questions 
concerning  sexual  orientation.  In  all  regions,  churches  seem  to  struggle  with  a 
position  of  silence  and  shame  about  sexuality  and  with  the  fact  that  sexuality 
exclusive  to  marriage  is  fundamentally  challenged.  The  degree  to  which  the 
individual  participants  were  able  to  open  themselves  up  to  the  others  in  accepting 
their  own  vulnerability  and  respecting  the  vulnerability  of  the  others  determined 
the  quality  of  shared  reflection  and  theologizing.  The  participants  underlined  that 
the  best  kind  of  theology  emerges  from  real  life  experience  in  relation  to  sacred 
traditional  theology.”  (Valburga  Striek) 

The  central  committee  called  for  pastoral  wisdom  in  dealing  with  the  difficult  and  even 
divisive  ethical  questions  posed  to  the  churches  by  issues  of  human  sexuality.  In  table 
discussions  CC  members  shared  some  of  the  challenges  faced  in  their  own  church 
contexts.  This  hearing  plenary  of  the  central  committee,  within  a  mode  of  consensus, 
paved  the  way  for  a  continuing  discussion  among  the  churches. 

FROM  PORTO  ALEGRE  TO  BUSAN 

A.  Study  Documents 

After  Porto  Alegre,  2007-2013,  the  WCC’  Commission  on  Faith  and  Order  developed  a 
study  project  on  moral  discernment  in  the  churches,  which  sought  to  analyze  how 
Christians  and  the  churches  discern  difficult  ethical  issues,  including  human  sexuality. 
The  Moral  Discernment  in  the  Churches  study  built  upon  the  insights  of  the  2005  Faith 
and  Order  study  document  Christian  Perspectives  on  Theological  Anthropology  which 
raised  questions  disagreement  on  questions  on  a  variety  issues  around  human  sexuality. 
The  Faith  and  Order  study  document  on  Moral  Discernment  in  the  Churches  highlights 
the  importance  of  our  common  ground  which  leads  to  common  commitment;  as  well,  it 
offers  an  in-depth  study  of  the  complex  web  of  causative  factors  that  lead  to  division 
within  the  churches  on  moral  issues.  This  document  was  one  of  the  background 
documents  for  the  ecumenical  conversation  number  4  entitled  Moral  Discernment  for  Life 
Justice  and  Peace  at  the  10th  Assembly.  During  this  ecumenical  conversation,  the 
document  Moral  Discernment  in  the  Churches  was  welcomed  by  the  participants  as  a 
helpful  text  in  order  to  assist  in  the  practice  of  moral  discernment.  It  was  acknowledged  as 
a  valuable  resource  offering  strategies  and  tools  in  the  task  at  hand.  It  resonated  with 
people’s  experiences;  they  found  it  interesting  and  engaging,  while  the  analysis  of  the  case 
studies  in  this  context  provided  ‘safe’  opportunities  for  discussion  and  learning.  The  Faith 
and  Order  convergence  text  The  Church:  Towards  a  Common  Vision  reflects  on  moral 
questions  and  the  unity  of  the  Church: 
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We  invite  the  churches  to  explore  these  issues  in  a  spirit  of  mutual 
attentiveness  and  support.  How  might  the  churches,  guided  hy  the 
Spirit,  discern  together  what  it  means  today  to  understand  and  live 
in  fidelity  to  the  teaching  and  attitude  of  Jesus?  How  can  the 
churches,  as  they  engage  together  in  this  task  of  discernment,  offer 
appropriate  models  of  discourse  and  wise  counsel  to  the  societies  in 
which  they  are  called  to  serve? 

B.  Raising  concerns  regarding  the  Anti  Homosexuality  Bill,  2009 

A  letter  to  the  President  of  Uganda,  Mr  Yoweri  Kaguta  Museveni  by  WCC  general 

j 

secretary  Samuel  Kobia  was  sent  on  22  L  December  2009  to  raising  concerns  regarding  the 
Anti-Homosexuality  Bill.  In  the  concluding  paragraph  of  the  letter,  the  WCC  general 
secretary  stated  that: 

It  is  my  hope  and  my  prayer  that  you  will  join  the  African  church  leaders  and 
fellow  people  of  faith,  to  abstain  from  supporting  any  law  which  can  lead  to  a 
death  penalty;  promotes  prejudice  and  hatred;  and  which  can  be  easily 
manipulated  to  oppress  people.  It  is  my  hope  and  prayer  that  the  trust  in  our 
African  experience  in  HIV  will  be  restored.  I  am  confident,  that  you,  Your 
Excellency  the  President,  will  contribute  to  this  by  not  letting  this  bill  pass  to 
become  law. 

C.  WCC  10th  Assembly 

In  response  to  the  issues  raised  during  the  ecumenical  conversations,  business  sessions 
and  Madang  presentations  regarding  the  challenges  that  issues  of  human  sexuality  pose  in 
WCC  member  churches  and  its  constituencies  and  mindful  that  the  spirit  and  practice  of 
consensus  not  just  as  a  decision  making  process,  but  a  shared  way  of  spiritual  discernment 
opens  the  way  for  discussion  of  difficult  matters,  the  Programme  Guidelines  Committee 
made  the  following  recommendation: 

Being  aware  of  divisive  issues  among  churches,  the  WCC  can  function  as  a  safe 
space  to  enter  into  dialogue  and  moral  discernment  on  matters  which  the  churches 
find  challenging.  Examples  which  have  been  heard  strongly  in  this  assembly 
include  questions  of  gender  and  human  sexuality.  Controversial  issues  have  their 
place  within  that  safe  space  on  the  common  agenda,  remembering  that  tolerance  is 
not  enough,  but  the  baseline  is  love  and  mutual  respect.  (WCC  10th  Assembly  - 
Report  of  the  Programme  Guidelines  Committee  Doc.  No.  PGC  01  Page  5  of  6) 

From  the  above  recommendation,  the  WCC  general  secretary  has  affirmed  the  importance 
of  the  WCC  to  continue  to  provide  a  safe  space  for  open  discussions,  to  learn  from  each 
other,  and  to  continue  to  show  leadership  in  creating  more  such  safe  spaces.  Through  the 
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Staff  Leadership  Group,  the  WCC  general  secretary  has  instructed  that  there  should  be  a 

Staff  Group  on  Human  Sexuality  and  a  Reference  group  on  Human  Sexuality. 


SOME  CONCLUSIONS 

There  have  been  many  contacts  and  inquiries  from  member  churches  and  groups  in 
churches  asking  for  more  information  on  human  sexuality  to  enrich  their  own  discussions. 
Some  of  these  discussions  have  been  provoked  partly  through  discussions  on  HIV/AIDS, 
partly  through  educational  curricula  and,  not  least,  because  it  is  one  of  the  human  rights 
issues  currently  on  the  agenda  in  many  communities  and  churches. 

Three  insights  seem  to  be  central  throughout  the  journey  of  the  WCC’s  response  to  issues 
of  human  sexuality: 

•  to  concentrate  on  the  mainstreaming  of  positions  and  the  production  of  authoritative 
statements  is  obviously  counterproductive  and  deepens  the  rifts  within  and  among 
churches;  there  is  a  need  for  ecumenical  spaces  for  encounter,  analysis,  dialogue  and 
education  following  an  enabling  and  pastoral  approach  to  the  issues  at  stake; 

•  to  neglect  the  diversity  of  contexts  and  the  different  issues  that  are  of  concern  for  the 
churches  in  different  regions  is  not  helpful;  the  recommendation  of  the  Harare 
Programme  Guidelines  Committee  to  move  from  sexual  orientation  to  human 
sexuality  in  its  rich  diversity  provided  useful  guidance; 

•  the  entry  point  should  always  be  the  celebration  of  the  gift  of  life  and  human  bodies 
instead  of  a  narrow  focus  on  normative  and  prescriptive  guidelines. 

As  a  global  fellowship  of  churches  the  WCC  is  in  a  unique  situation  to  engage  member 
churches  holding  different  views  and  positions  on  human  sexuality.  By  not  being  part  of 
the  local  and  national  church  scene  the  WCC  is  privileged  to  offer  a  space  for  fruitful 
encounter  rather  than  being  directly  involved  in  the  immediate  debates.  The  churches' 
response  to  the  request  of  the  WCC  general  secretary  has  made  the  Council  a  trusted 
custodian  of  the  diverse  church  perspectives  on  the  issue.  This  challenges  the  WCC  to 
develop  the  capacity  for  listening  and  hearing  different  church  voices  telling  different  but 
authentic  stories  and  experiences. 

One  of  the  fruits  of  this  capacity  to  listen  and  discern  is  the  Council's  growing  ability  to 
challenge  and  help  the  churches  to  overcome  the  syndrome  of  denial  -  at  least  as  is 
evidenced  by  the  outcome  of  the  three  Bossey  seminars  that  were  organized  to  follow  up 
the  recommendations  by  the  Programme  Guideline  Committee.  This  may  be  a  huge  step 
forward  towards  a  better  understanding  and  higher  level  of  mutual  acceptability. 
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The  WCC  also  plays  an  important  role  in  communicating  to  the  wider  fellowship  what  the 
churches  are  saying  and  doing  about  the  issue  of  human  sexuality.  In  this  way  the  Council 
brings  churches  into  living  contacts  with  each  other  on  this  otherwise  potentially  dividing 
issue  and  offers  the  global  ecumenical  platform  to  deal  with  it  responsibly. 

Through  involvement  in  this  issue  the  WCC  is  becoming  a  fellowship  of  churches  in  a 
deeper  sense  -  It  is  being  seen  as  a  brother  and  sister  ("fellow")  to  those  who  are  otherwise 
feeling  alienated  and  excluded  from  their  fellowship  and  ecclesial  community.  The  spirit 
of  the  pilgrimage  of  justice  and  peace  the  central  question  we  need  to  be  asking  ourselves 
is:  what  does  it  mean  for  the  fellowship  to  walk  together  on  the  issue  of  human  sexuality? 
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